UNITED STATES DISTRICT COURT
FOR THE EASTERN DISTRICT OF WISCONSIN
MILWAUKEE DIVISION

Jorge Yu,
individually and on behalf of
all others similarly situated, Case No.: 17-cv-324
Plaintiff,
V.

Millwood, Inc.

Defendant.

COLLECTIVE AND CLASS ACTION COMPLAINT

PRELIMINARY STATEMENT

1. This is a collective and class action brought by Plaintiff Jorge Yu on behalf of
himself and all other similarly situated employees who worked as hourly employees for
Defendant Millwood, Inc. at its Cudahy, Wisconsin location. Since March 6, 2014, Defendant
Millwood, Inc. had a uniform practice of automatically deducting 20 minute breaks and rounding
its hourly employees’ punches as recorded in its time clock to decrease the compensable work
time for which Plaintiff Yu and the other hourly employees were paid. As a result of this
deduction, Defendant Millwood, Inc. failed to compensate Plaintiff Yu and the putative classes’
members at one and one-half times their hourly rates of pay for all hours worked in excess of
forty in given workweeks and/or at the mandated minimum wage rates for all hours worked in
violation of the Fair Labor Standards Act (“FLSA”) and Wisconsin wage and hour laws. In
addition, Defendant Millwood, Inc. failed to compensate Plaintiff Yu and the putative classes’

members at their agreed-upon hourly rates for all hours worked in violation of Wisconsin law.
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2. Plaintiff Jorge Yu brings this action, on behalf of himself and other similarly
situated current and former hourly employees, as a collective action pursuant to the FLSA for
purposes of obtaining relief for unpaid minimum wages, overtime wages, liquidated damages,
costs, attorneys’ fees, and/or any such other relief the Court may deem appropriate. Plaintiff
Jorge Yu also brings this action on behalf of other similarly situated current and former
employees, as a class action pursuant to FED. R. Civ. P. 23 for purposes of obtaining relief under
Wisconsin’s wage laws for unpaid minimum wages, overtime wages, agreed-upon wages, civil
penalties, costs, attorneys’ fees, declaratory and/or injunctive relief, and/or any such other relief
the Court may deem appropriate.

JURISDICTION AND VENUE

3. This Court has original jurisdiction under 28 U.S.C. § 1331 because this case
presents federal questions brought under the FLSA.

4. This Court has supplemental jurisdiction, pursuant to 28 U.S.C. § 1367, over the
state law claims, as they are so related in this action within such original jurisdiction that they
form part of the same case or controversy under Article 111 of the United States Constitution.

5. Venue in this district is proper pursuant to 28 U.S.C. § 1391(b) and (c), because a
substantial part of the events or omissions giving rise to the claims occurred in this district, and
Defendant Millwood, Inc. has substantial and systematic contacts in this district.

PARTIES

6. Defendant Millwood, Inc. is an Ohio corporation with its principal office located
in Vienna, Ohio and locations in Cudahy, Wisconsin and De Pere, Wisconsin.

7. Millwood Inc.’s registered agent for service of process in the State of Wisconsin

is Chad Radke located in De Pere, Wisconsin.
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8. Plaintiff Jorge Yu (hereinafter “Plaintiff Yu”) is an adult resident of Milwaukee
County in the State of Wisconsin. Plaintiff Yu’s Notice of Consent to Join this collective action
pursuant to 29 U.S.C. § 216(b) is attached as Exhibit A to and is hereby made a part of this
Complaint. Plaintiff Yu was formerly employed as an hourly employee by Millwood, Inc. at
times since March 6, 2014.

9. Plaintiff Yu brings this action on behalf of himself and all other similarly situated
employees in the FLSA Collective Class, as authorized under the FLSA, 29 U.S.C. § 216(b). The
FLSA Collective Class is defined as follows:

All persons who are or have been employed by Millwood, Inc. at
its Cudahy, Wisconsin location and who have been paid an hourly
rate at any time since March 6, 2014.

10.  Plaintiff Yu brings this action on behalf of himself and all other similarly situated
employees in the Wisconsin Rule 23 pursuant to FED. R. Civ. P. 23. The Wisconsin Rule 23
Class is defined as follows:

All persons who are or have been employed by Millwood, Inc. at
its Cudahy, Wisconsin location and who were paid an hourly rate
at any time since March 6, 2015.
11.  The FLSA Class and the Wisconsin Class will be referred to collectively

hereinafter as the “Classes.”

GENERAL ALLEGATIONS

12. Millwood, Inc. manufactures and sells packaging and material handling products
—such as pallets, crates, and stretch film.
13. Plaintiff Yu and the FLSA Collective Class work, or have worked, for Millwood,

Inc. as hourly employees at times since March 6, 2014.
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14.  Plaintiff Yu and the Wisconsin Rule 23 Class work, or have worked, for
Millwood, Inc. as hourly employees at times since March 6, 2015.

15.  Since March 6, 2014, Plaintiff Yu and the Classes have been paid on an hourly
basis for their work at Millwood, Inc.’s Cudahy, Wisconsin facility.

16.  Attimes since March 6, 2014, Plaintiff Yu and the Classes’ hourly rates have
varied on a weekly basis based on their productivity — with a base hourly rate of $7.25 per hour.

17. Since March 6, 2014, Millwood, Inc. has suffered or permitted Plaintiff Yu and
the Classes have to work in excess of forty hours in various workweeks.

18.  Since March 6, 2014, Millwood, Inc. has required Plaintff Yu and the Classes to
record their start and end times at a time clock located within its Cudahy location.

19. Since March 6, 2014, Millwood, Inc. has had a practice of rounding Plaintiff Yu
and the Classes’ start and end times as recorded in its time clock predominantly in Millwood,
Inc.’s favor.

20. In addition, at times since March 6, 2014, Millwood, Inc. has had a practice of
deducting twenty minute breaks from the compensable work time of Plaintiff Yu and the Classes
for each shift worked in excess of six hours.

21.  Since March 6, 2014, Millwood, Inc. has suffered or permitted Plaintiff Yu and
the Classes to perform compensable work that was integral and indispensable to their primary
job duties — such as setting up work station with and/or cleaning work stations of tools and
materials needed in the course of their work at Millwood, Inc. — during the time that Millwood,

Inc. rounded in its favor.
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22. Since March 6, 2014, the twenty minute breaks which Millwood, Inc. has
deducted from the compensable work time of Plaintiff Yu and the Classes have not been bona-
fide — and therefore non-compensable — breaks.

23.  Asaresult of the above allegations, Millwood, Inc. has denied Plaintiff Yu and
the Classes’ members compensation for all hours worked at the applicable minimum wage
and/or agreed-upon wage rate since March 6, 2014.

24.  Asaresult of the above allegations, Millwood, Inc. has denied Plaintiff Yu and
the Classes’ member compensation for all hours worked in excess of forty in a given workweeks
at the applicable overtime premium rates since March 6, 2014.

25.  Millwood, Inc.’s conduct, as set forth in this complaint, was willful, dilatory,
unjust, and in bad faith, and has caused significant damages to Plaintiff Yu and the Classes’
members.

COLLECTIVE ACTION ALLEGATIONS UNDER THE FLSA

26.  Plaintiff Yu and the FLSA Collective Class that he brings this action on behalf of
are and have been similarly situated, have and have had substantially similar pay provisions, and
are and have been subject to Millwood, Inc.’s decisions, policies, plans and programs, practices,
procedures, protocols, routines, and rules willfully failing and refusing to compensate them for
each hour worked at the applicable minimum wage rate and/or for hours worked in excess of
forty in a workweek at time and one-half their regular rates as mandated by the FLSA. The
claims of Plaintiff Yu as stated herein are the same as those of the FLSA Collective Class he
seeks to represent.

27.  Plaintiff Yu and the FLSA Collective Class seek relief on a collective basis and

challenge Millwood, Inc.’s policies and practices, which led to federal wage violations.
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28.  Asaresult of the above-alleged uniform pay practices, Millwood, Inc. has failed
to pay Plaintiff Yu and the FLSA Collective Class the mandated minimum wage for all hours
worked since March 6, 2014.

29.  Asaresult of the above-alleged uniform pay practices, Millwood, Inc. has failed
to pay Plaintiff Yu and the FLSA Collective Class the mandated overtime premium pay for hours
worked in excess of forty in a workweek since March 6, 2014.

30.  The FLSA Collective Class is readily ascertainable. For purpose of notice and
other reasons related to this action, their names, phone numbers, social security numbers, and
addresses are readily available from Millwood, Inc. Notice can be provided to the FLSA
Collective Class via first class mail to the last address known to Millwood, Inc. and through
posting at Millwood, Inc.’s facilities in areas where postings are normally made.

RULE 23 CLASS ALLEGATIONS - WISCONSIN

31.  Plaintiff Yu brings his Wisconsin state law claims, pursuant to Wisconsin wage
and hour laws, under FeD. R. Civ. P. 23 on behalf of the Wisconsin Rule 23 Class for violations
occurring on or after March 6, 2015.

32.  The members of the Wisconsin Rule 23 Class are readily ascertainable. The
number and identity of the members of the Wisconsin Rule 23 Class are determinable from the
records of Millwood, Inc.

33.  The proposed Wisconsin Rule 23 Class is so numerous that joinder of all
members is impracticable, and more importantly the disposition of their claims as a class will
benefit the parties and the Court. Although the precise number of such persons is unknown, and

the facts on which the calculation of that number are presently within the sole control of
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Millwood, Inc., upon information and belief, there are at least 40 members in the Wisconsin Rule
23 Class.

34.  Plaintiff Yu’s claims are typical of those claims which could be alleged by any
member of the Wisconsin Rule 23 Class and the relief sought is typical of the relief which would
be sought by each member of the Wisconsin Rule 23 Class in separate actions. The alleged
claims arise out of the same corporate practices of Millwood, Inc. and Millwood, Inc. benefited
from the same type of unfair and/or wrongful acts as to each Wisconsin Rule 23 Class member.
Plaintiff Yu and other members of the Wisconsin Rule 23 Class sustained similar losses, injuries,
and damages arising from the same unlawful policies, practices and procedures.

35.  Plaintiff Yu is able to fairly and adequately protect the interests of the Wisconsin
Class and has no interests antagonistic to the Wisconsin Rule 23 Class.

36.  There are questions of fact and law common to the Wisconsin Rule 23 Class that
predominate over any questions affecting only individual members, such as:

a) Whether Millwood, Inc. violated Wisconsin law’s minimum wage requirements
by its common policy and practice of deducting twenty minute breaks from the
compensable work time of Plaintiff Yu and the Wisconsin Rule 23 Class for each
shift worked in excess of six hours;

b) Whether Millwood, Inc. violated Wisconsin law’s overtime pay requirements by
its common policy and practice of deducting twenty minute breaks from the
compensable work time of Plaintiff Yu and the Wisconsin Rule 23 Class for each
shift worked in excess of six hours;

c) Whether Millwood, Inc. violated Wisconsin law’s agreed-upon wage

requirements by its common policy and practice of deducting twenty minute
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breaks from the compensable work time of Plaintiff Yu and the Wisconsin Rule
23 Class for each shift worked in excess of six hours;

d) Whether Millwood, Inc. violated Wisconsin law’s minimum wage requirements
by its common policy and practice of rounding Plaintiff Yu and the Wisconsin
Rule 23 Class’s punch times in Millwood, Inc.’s favor;

e) Whether Millwood, Inc. violated Wisconsin law’s agreed-upon wage
requirements by its common policy and practice of rounding Plaintiff Yu and the
Wisconsin Rule 23 Class’s punch times in Millwood, Inc.’s favor;

f) Whether Millwood, Inc. violated Wisconsin law’s overtime pay requirements by
its common policy and practice of rounding Plaintiff Yu and the Wisconsin Rule
23 Class’s punch times in Millwood, Inc.’s favor; and

g) Whether Millwood, Inc.’s actions as described in this complaint were willful,
dilatory, and unjust violations of Wisconsin law.

37.  Aclass action is superior to other available methods for the fair and efficient
adjudication of the controversy, particularly in the context of wage and hour litigation where
individual plaintiffs lack the financial resources to vigorously prosecute separate lawsuits in
federal court against a large and wealthy corporate defendant, particularly those with relatively
small claims.

38.  The questions set forth above predominate over any questions affecting only
individual persons, and a class action is superior with respect to considerations of consistency,
economy, efficiency, fairness and equity, to other available methods for the fair and efficient
adjudication of the claims.

FIRST CLAIM FOR RELIEF
Violations of the Fair Labor Standards Act of 1938 as Amended
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39.  Plaintiff Yu, on behalf of himself and the FLSA Collective Class, reasserts and
incorporates by reference all paragraphs set forth above as if restated herein.

40.  Since March 6, 2014, Plaintiff Yu and the FLSA Collective Class have been
entitled to the rights, protections, and benefits provided under the FLSA, 29 U.S.C. 8§ 201 et
seq.

41.  Since March 6, 2014, Millwood, Inc. has been and continues to be an enterprise
engaged in commerce within the meaning of 29 U.S.C. § 203(s)(1).

42.  Since March 6, 2014, Plaintiff Yu and the members of the FLSA Collective Class
have been employees within the meaning of 29 U.S.C. § 203(e).

43.  Since March 6, 2014, Millwood, Inc. was an employer of Plaintiff Yu and the
FLSA Collective Class as provided under 29 U.S.C. § 203(d).

44.  Since March 6, 2014, Millwood, Inc. violated the FLSA by failing to account for
and compensate Plaintiff Yu and the FLSA Collective Class at the mandated minimum wage rate
for each hour they worked each workweek through its practices of deducting twenty minute
breaks and rounding start and end times.

45.  Since March 6, 2014, Millwood, Inc. violated the FLSA by failing to account for
and compensate Plaintiff Yu and the FLSA Collective Class at the mandated overtime premium
rate for each hour they worked in excess of forty each workweek through its practices of
deducting twenty minute breaks and rounding start and end times.

46. Plaintiff Yu and the FLSA Collective Class are entitled to damages equal to the
mandated minimum wage rate for all hours worked that were improperly deducted and/or

rounded within the three years prior to the filing of this Complaint, plus periods of equitable
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tolling because Millwood, Inc. acted willfully and knew or showed reckless disregard of whether
its conduct was prohibited by the FLSA.

47.  Plaintiff Yu and the FLSA Collective Class are entitled to damages equal to the
mandated overtime premium rate for all hours worked in excess of forty in a workweek that were
improperly deducted and/or rounded within the three years prior to the filing of this Complaint,
plus periods of equitable tolling because Millwood, Inc. acted willfully and knew or showed
reckless disregard of whether its conduct was prohibited by the FLSA.

48.  Millwood, Inc.’s failure to properly compensate Plaintiff Yu and the FLSA
Collective Class was willfully perpetrated and Plaintiff Yu and the FLSA Collective Class are
therefore entitled to recover an award of liquidated damages in an amount equal to the amount of
unpaid overtime premium pay described above to Section 216(b) of the FLSA, 29 U.S.C. §
216(b).

49.  Alternatively, should the Court find that Millwood, Inc. did not act willfully in
failing to pay minimum wages, Plaintiff Yu and the FLSA Collective Class are entitled to an
award of pre-judgment interest at the applicable legal rate.

50.  Pursuant to FLSA, 29 U.S.C. § 216(b), Plaintiff Yu and the FLSA Collective
Class are entitled to reimbursement of the costs and attorneys’ fees expended in successfully
prosecuting an action for unpaid minimum wages.

SECOND CLAIM FOR RELIEF
Violations of Wisconsin Law — Unpaid Minimum Wages

51. Plaintiff Yu, on behalf of himself and the members of the Wisconsin Rule 23
Class, re-allege and incorporate all previous paragraphs as if they were set forth herein.
52. Since March 6, 2015, Plaintiff Yu and the members of the Wisconsin Rule 23

Class were employees within the meaning of Wis. Stat. 88§ 109.01 et seq.
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53.  Since March 6, 2015, Plaintiff Yu and the members of the Wisconsin Rule 23
Class were employees within the meaning of Wis. Stat. 8§ 103.001 et seq.

54.  Since March 6, 2015, Plaintiff Yu and the members of the Wisconsin Rule 23
Class were employees within the meaning of Wis. Stat. 88 104.01 et seq.

55.  Since March 6, 2015, Plaintiff Yu and the members of the Wisconsin Rule 23
Class were employees within the meaning of Wis. Admin. Code 8§ DWD 272.001 et seq.

56.  Since March 6, 2015, Plaintiff Yu and the members of the Wisconsin Rule 23
Class were employees within the meaning of Wis. Admin. Code 8§ DWD 274.01 et seq.

57.  Since March 6, 2015, Millwood, Inc. was an employer within the meaning of Wis.
Stat. 8§ 109.01 et seq.

58.  Since March 6, 2015, Millwood, Inc. was an employer within the meaning of Wis.
Stat. §§ 103.001 et seq.

59.  Since March 6, 2015, Millwood, Inc. was an employer within the meaning of Wis.
Stat. 88§ 104.01 et seq.

60.  Since March 6, 2015, Millwood, Inc. was an employer within the meaning of Wis.
Admin. Code 88 DWD 272.001 et seq.

61.  Since March 6, 2015, Millwood, Inc. was an employer within the meaning of Wis.
Admin. Code 8§88 DWD 274.01 et seq.

62.  Since March 6, 2015, Millwood, Inc. has employed, and/or continues to employ,
Plaintiff Yu and the members of the Wisconsin Rule 23 Class within the meaning of Wis. Stat.

88 109.01 et seq.
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63. Since March 6, 2015, Millwood, Inc. has employed, and/or continues to employ,
Plaintiff Yu and the members of the Wisconsin Rule 23 Class within the meaning of Wis. Stat.
§8 103.001 et seq.

64.  Since March 6, 2015, Millwood, Inc. has employed, and/or continues to employ,
Plaintiff Yu and the members of the Wisconsin Rule 23 Class within the meaning of Wis. Stat.
§§ 104.01 et seq.

65.  Since March 6, 2015, Millwood, Inc. has employed, and/or continues to employ,
Plaintiff Yu and the members of the Wisconsin Rule 23 Class within the meaning of Wis.
Admin. Code 8§ DWD 272.001 et seq.

66.  Since March 6, 2015, Millwood, Inc. has employed, and/or continues to employ,
Plaintiff Yu and the members of the Wisconsin Rule 23 Class within the meaning of Wis.
Admin. Code 8§ DWD 274.01 et seq.

67.  Since March 6, 2015, Millwood, Inc. has had, and continues to have, common
policies, programs, practices, procedures, protocols, routines, and rules of willfully, unjustly, and
dilatorily failing to properly pay Plaintiff Yu and the members of the Wisconsin Rule 23 Class
minimum wage and agreed-upon compensation for all hours worked and overtime premium
compensation for all hours worked in excess of forty in a given workweek as a result of its
practices of deducting twenty minute breaks and rounding employee start and end times.

68.  Wis. Stat. 8109.03 requires payment of all wages earned by the employee to a day
not more than 31 days prior to the date of payment.

69.  The foregoing conduct, as alleged above, constitutes willful, dilatory, and unjust
violations of Wisconsin laws requiring the payment of minimum, agreed-upon, and overtime

wages.
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70.  As set forth above, Plaintiff Yu and the members of the Wisconsin Rule 23 Class
have sustained losses in their compensation as a proximate result of Millwood, Inc.’s violations.
Accordingly, Plaintiff Yu, on behalf of himself and the Wisconsin Rule 23 Class, seeks damages
in the amount of their respective unpaid compensation for all hours deducted and/or rounded
from their compensable work time, injunctive relief requiring Millwood, Inc. to cease and desist
from its violations of the Wisconsin laws described herein and to comply with them, and such
other legal and equitable relief as the Court deems just and proper.

71. Under Wis. Stat. § 109.11, Plaintiff Yu and the Wisconsin Rule 23 Class are
entitled to civil penalties equal and up to fifty percent of their unpaid wages.

72.  Plaintiff Yu, on behalf of himself and the Wisconsin Rule 23 Class, are entitled to
recovery of attorneys’ fees and the costs of this action to be paid by Millwood, Inc., pursuant to
the Wisconsin law.

REQUEST FOR RELIEF

WHEREFORE, Plaintiff Yu, on his own behalf and on the behalf of all members of the
FLSA Collective Class and the Wisconsin Rule 23 Class request the following relief:
a) An order designating this action as a collective action on behalf of the FLSA
Collective Class and issuance of notices pursuant to 29 U.S.C. § 216(b) to all

similarly-situated individuals;

b) An order certifying this action as a FED. R. Civ. P. 23 class action on behalf of the
proposed Wisconsin Rule 23 Class;

c) An order designating Plaintiff Yu as the Named Plaintiff and as representative of
the Classes set forth herein;

d) An order designating Hawks Quindel, S.C. as Class Counsel for the Classes;

e) Leave to add additional plaintiffs by motion, the filing of written consent forms,
or any other method approved by the Court;
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f) Issuance of an Order, pursuant to the Declaratory Judgment Act, 28 U.S.C. §8
2201-2202, declaring Millwood, Inc.’s actions as described in the Complaint as
unlawful and in violation of Wisconsin law and applicable regulations;

g) An order finding that Millwood, Inc. violated the FLSA and Wisconsin wage and
hour laws;

h) An order finding that these violations were willful, dilatory, and unjust;

i) Judgment against Millwood, Inc. in the amount equal to Plaintiff Yu’s, the FLSA
Collective Class’s, and the Wisconsin Rule 23 Class’s unpaid wages at the
applicable minimum wage rates;

j) Judgment against Millwood, Inc. in the amount equal to Plaintiff Yu’s, the FLSA
Collective Class’s, and the Wisconsin Rule 23 Class’s unpaid wages at the
applicable overtime premium rates;

k) Judgment against Millwood, Inc. in the amount equal to Plaintiff Yu and the
Wisconsin Rule 23 Class’s unpaid wages at the applicable agreed-upon wage
rates;

I) Anaward in the amount of all liquidated damages and civil penalties as provided
under Wisconsin law and the FLSA;

m) An award in the amount of all costs and attorneys’ fees incurred in prosecuting
these claims; and

n) Such further relief as the Court deems just and equitable.

Dated this 6th day of March 2017.

Respectfully submitted,
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s/ Summer H. Murshid
Summer H. Murshid
State Bar No. 1075404
Larry A. Johnson

State Bar No. 1056619
Timothy P. Maynard
State Bar No. 1080953

Hawks Quindel, S.C.

222 East Erie Street, Suite 210

P.O. Box 442

Milwaukee, WI 53201-0442

Telephone:  414.271.8650

Facsimile: 414.271.8442

Emails: ljohnson@hg-law.com
smurshid@hg-law.com
tmaynard@hg-law.com
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PLAINTIFF CONSENT FORM

I hereby consent to make a claim against Millwood Inc. for unpaid minimum,
overtime, and/or agreed upon wages. During the past three years, I have worked at
Millwood Inc. There were weeks in which I did not receive minimum wage for all the
hours I worked. There were also weeks in which I did not receive overtime
compensation for the hours worked over 40 in a work week.

Doy mi consentimiento para hacer un reclamo en contra de Millwood Inc. de salario
no pagados de salario minimo, premio de horas extras, y / o los salarios acordados.
Durante los Gltimos tres afos, he trabajado en Millwood Inc. Hubo semanas en que
no recibi el salario minimo por todas las horas que trabajé. También hubo semanas
en que no recibi compensacién por el premio de horas extr as por las horas trabajadas
de mas de 40.

L — L2222~

Signature and Date

n,//i'éff ,Z _Vm

Print Name

Fax, Mail or Email to:
Hawks Quindel, S.C.
Attn: Summer H. Murshid
PO Box 442
Milwaukee, Wisconsin 53201
Fax: (414) 271-8442
Telephone: (414) 271-8650
Email: smurshid@hqg-law.com
www.hq-law.com
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JS 44 Reverse (Rev. 7/16)

INSTRUCTIONS FOR ATTORNEYS COMPLETING CIVIL COVER SHEET FORM JS 44
Authority For Civil Cover Sheet

The JS 44 civil cover sheet and the information contained herein neither replaces nor supplements the filings and service of pleading or other papers as
required by law, except as provided by local rules of court. This form, approved by the Judicial Conference of the United States in September 1974, is
required for the use of the Clerk of Court for the purpose of initiating the civil docket sheet. Consequently, a civil cover sheet is submitted to the Clerk of
Court for each civil complaint filed. The attorney filing a case should complete the form as follows:

1. (a)

(b)

(©

VL.

VILI.

VIIL.

Plaintiffs-Defendants. Enter names (last, first, middle initial) of plaintiff and defendant. If the plaintiff or defendant is a government agency, use
only the full name or standard abbreviations. If the plaintiff or defendant is an official within a government agency, identify first the agency and
then the official, giving both name and title.

County of Residence. For each civil case filed, except U.S. plaintiff cases, enter the name of the county where the first listed plaintiff resides at
the time of filing. In U.S. plaintiff cases, enter the name of the county in which the first listed defendant resides at the time of filing. (NOTE: In
land condemnation cases, the county of residence of the "defendant" is the location of the tract of land involved.)

Attorneys. Enter the firm name, address, telephone number, and attorney of record. If there are several attorneys, list them on an attachment,
noting in this section "(see attachment)".

Jurisdiction. The basis of jurisdiction is set forth under Rule 8(a), F.R.Cv.P., which requires that jurisdictions be shown in pleadings. Place an "X"
in one of the boxes. If there is more than one basis of jurisdiction, precedence is given in the order shown below.

United States plaintiff. (1) Jurisdiction based on 28 U.S.C. 1345 and 1348. Suits by agencies and officers of the United States are included here.
United States defendant. (2) When the plaintiff is suing the United States, its officers or agencies, place an "X" in this box.

Federal question. (3) This refers to suits under 28 U.S.C. 1331, where jurisdiction arises under the Constitution of the United States, an amendment
to the Constitution, an act of Congress or a treaty of the United States. In cases where the U.S. is a party, the U.S. plaintiff or defendant code takes
precedence, and box 1 or 2 should be marked.

Diversity of citizenship. (4) This refers to suits under 28 U.S.C. 1332, where parties are citizens of different states. When Box 4 is checked, the
citizenship of the different parties must be checked. (See Section 11l below; NOTE: federal question actions take precedence over diversity
cases.)

Residence (citizenship) of Principal Parties. This section of the JS 44 is to be completed if diversity of citizenship was indicated above. Mark
this section for each principal party.

Nature of Suit. Place an "X" in the appropriate box. If the nature of suit cannot be determined, be sure the cause of action, in Section VI below, is
sufficient to enable the deputy clerk or the statistical clerk(s) in the Administrative Office to determine the nature of suit. If the cause fits more
than one nature of suit, select the most definitive.

Origin. Place an "X" in one of the six boxes.

Original Proceedings. (1) Cases which originate in the United States district courts.

Removed from State Court. (2) Proceedings initiated in state courts may be removed to the district courts under Title 28 U.S.C., Section 1441.
When the petition for removal is granted, check this box.

Remanded from Appellate Court. (3) Check this box for cases remanded to the district court for further action. Use the date of remand as the filing
date.

Reinstated or Reopened. (4) Check this box for cases reinstated or reopened in the district court. Use the reopening date as the filing date.
Transferred from Another District. (5) For cases transferred under Title 28 U.S.C. Section 1404(a). Do not use this for within district transfers or
multidistrict litigation transfers.

Multidistrict Litigation. (6) Check this box when a multidistrict case is transferred into the district under authority of Title 28 U.S.C. Section 1407.
When this box is checked, do not check (5) above.

Cause of Action. Report the civil statute directly related to the cause of action and give a brief description of the cause. Do not cite jurisdictional
statutes unless diversity. Example: U.S. Civil Statute: 47 USC 553 Brief Description: Unauthorized reception of cable service

Requested in Complaint. Class Action. Place an "X" in this box if you are filing a class action under Rule 23, F.R.Cv.P.
Demand. In this space enter the actual dollar amount being demanded or indicate other demand, such as a preliminary injunction.
Jury Demand. Check the appropriate box to indicate whether or not a jury is being demanded.

Related Cases. This section of the JS 44 is used to reference related pending cases, if any. If there are related pending cases, insert the docket
numbers and the corresponding judge names for such cases.

Date and Attorney Signature. Date and sign the civil cover sheet.
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AO 440 (Rev. 06/12) Summons in a Civil Action

UNITED STATES DISTRICT COURT

for the
Eastern District of Wisconsin

JorgeYu
Plaintiff(s)

V. Civil Action No. 17-cv-324

Millwood, Inc.
Defendant(s)

N/ N N N N N N N N N N

SUMMONS IN A CIVIL ACTION

Millwood, Inc.
c/oRegisteredhgent, ChadRadke
2191 AmericanBoulevard

De Pere WI 54115

TO: (Defendant’s name and address)

A lawsuit has been filed against you.

Within 21 days after service of this summons on you (not counting the day you receive it) — or 60 days if you are

the United States or a United States agency, or an officer or employee of the United States described in Fed. R. Civ. P.
12(a)(2) or (3) — you must serve on the plaintiff an answer to the attached complaint or a motion under Rule 12 of the
Federal Rules of Civil Procedure. The answer or motion must be served on the plaintiff or the plaintiff’s attorney, whose
name and address are: AttorneysSumme. Murshid, Larry A. Johnsorand Timothy P. Maynard

HawksQuindel,S.C.

P.0.442

Milwaukee,WI 53201-0442

If you fail to respond, judgment by default will be entered against you for the relief demanded in the complaint.
You also must file your answer or motion with the court.

JON W. SANFILIPPO, CLERK OF COURT

Date:
Signature of Clerk or Deputy Clerk
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AO 440 (Rev. 06/12) Summons in a Civil Action (Page 2)

Civil Action No. 17-cv-324

PROOF OF SERVICE
(This section should not be filed with the court unless required by Fed. R. Civ. P. 4(1))

This summons and the attached complaint for (name of individual and title, if any):

were received by me on (date)

LI I personally served the summons and the attached complaint on the individual at (place):

0N (date) , or

[ T left the summons and the attached complaint at the individual’s residence or usual place of abode with (name)
, a person of suitable age and discretion who resides there,

on (date) , and mailed a copy to the individual’s last known address; or

1 1 served the summons and the attached complaint on (name of individual)

who is designated by law to accept service of process on behalf of (name of organization)

on (date) ; or
I I returned the summons unexecuted because ; or
[ Other (specify):
My fees are $ for travel and $ for services, for a total of $ 0.00

I declare under penalty of perjury that this information is true.

Date:

Server’s signature

Printed name and title

Server’s address

Additional information regarding attempted service, etc.:
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ClassAction.org

This complaint is part of ClassAction.org's searchable class action lawsuit database and can be found in this
post: Millwood, Inc. Hit with Lawsuit Over Unpaid Overtime



https://www.classaction.org/news/millwood-inc-hit-with-lawsuit-over-unpaid-overtime



