
UNITED STATES DISTRICT COURT 

NORTHERN DISTRICT OF GEORGIA 

ATLANTA DIVISION 

 

ETHAN MERBAUM, individually  ) 

and on behalf of similarly situated   ) 

persons,           ) 

             ) Case No.          

       Plaintiff,    ) 

             ) JURY TRIAL DEMANDED 

 v.            ) 

             ) 

CADY STUDIOS, LLC,       ) 

             ) 

       Defendant.   ) 

  

 

COMPLAINT 

 

Plaintiff Ethan Merbaum, individually and on behalf of all other similarly 

situated employees, for his Complaint against Defendant, alleges as follows: 

1. Defendant Cady Studios, LLC (“Cady”) operates approximately 6 

photography studios in Georgia, Florida and Illinois.  Cady employs photographers 

who use their own automobiles to drive to photo shoots and events for its customers, 

which primarily are schools. Instead of reimbursing its photographers for the 

reasonably approximate costs of the business use of their vehicles, Cady uses a 

flawed method to determine vehicle reimbursement rates that provides such an 

unreasonably low rate beneath any reasonable approximation of the expenses they 

incur that the photographers’ unreimbursed expenses cause their net wages to fall 
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below the federal minimum wage during some or all workweeks (nominal wages – 

unreimbursed vehicle costs = subminimum net wages). 

 2. Plaintiff Ethan Merbaum brings this lawsuit as a collective action under 

the Fair Labor Standards Act (“FLSA”), 29 U.S.C. § 201 et seq., to recover unpaid 

minimum wages owed to himself and similarly situated photographers employed by 

Cady. 

Jurisdiction and Venue 

 

 3. The FLSA authorizes court actions by private parties to recover 

damages for violation of its wage and hour provisions. Jurisdiction over Plaintiff’s 

FLSA claim is based on 29 U.S.C. § 216(b) and 28 U.S.C. § 1331 (federal question). 

 4. Venue in this District is proper under 28 U.S.C. § 1391 because Cady 

maintains its principal place of business in this District, Cady operates photography 

studios in this district, Cady employed Plaintiff in this District, and a substantial part 

of the events giving rise to the claim herein occurred in this District. 

Parties 

 

 5. Defendant Cady Studios, LLC is a Georgia limited liability company 

maintaining its principal place of business in Alpharetta, Georgia, which is located 

within the Atlanta Division of the Northern District of Georgia.   

 6. Plaintiff Ethan Merbaum was employed by Cady from approximately 

August to September 2016 as a photographer based out of its studio in Alpharetta, 
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Georgia.  Plaintiff Merbaum’s consent to pursue this claim under the FLSA is 

attached hereto as “Exhibit 1.”  

General Allegations 

 

Cady’s Business 

 

 7. Cady owns and operates approximately 6 photography studios in 

Georgia, Florida and Illinois.   

 8. Cady employs photographers who all have the same primary job duty: 

to photograph Cady’s customers and their events, often at the customer’s location. 

Cady’s Flawed Reimbursement Policy 

 

 9. Cady requires its photographers to maintain and pay for safe, legally-

operable, and insured automobiles when performing their duties for Cady. 

 10.  Cady’s photographers incur costs for gasoline, vehicle parts and fluids, 

repair and maintenance services, insurance, depreciation, and other expenses 

(“automobile expenses”) while driving to customer locations for the primary benefit 

of Cady. 

 11. Pursuant to its company-wide policy, Cady reimburses its 

photographers on a per-mile basis, but the per-mile reimbursement is far below the 

IRS business mileage reimbursement rate or any other reasonable approximation of 

the cost to own and operate a motor vehicle.  This policy applies to all of Cady’s 

photographers.  
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 12.  According to that policy, Cady reimburses its photographers pursuant 

to a formula: 

miles driven on job / window-sticker mileage x cost of gallon of gasoline 

 13.  Thus, Cady only reimburses its photographers for the cost of the 

gasoline used to perform their jobs, and it fails to reimburse any of their other vehicle 

costs incurred on the job.   

 14.  The result of Cady’s reimbursement policy is a reimbursement of much 

less than a reasonable approximation of its photographers’ automobile expenses. 

 15.  Cady’s systematic failure to adequately reimburse automobile 

expenses constitutes a “kickback” to Cady such that the hourly wages it pays to 

Plaintiff and Cady’s other photographers are not paid free and clear of all outstanding 

obligations to Cady. 

 16.  Cady fails to reasonably approximate the amount of its photographers’ 

automobile expenses to such an extent that its photographers’ net wages are 

diminished beneath the federal minimum wage requirements during some or all 

workweeks. 

 17. In sum, Cady’s reimbursement policy and methodology fail to reflect 

the realities of photographers’ automobile expenses. 
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Cady’s Failure to Reasonably Reimburse Automobile Expenses Causes 

Minimum Wage Violations 

 

 18. Regardless of the precise amount of the per-mile reimbursement at any 

given point in time, Cady’s reimbursement formula has resulted in an unreasonable 

underestimation of photographers’ automobile expenses throughout the recovery 

period, causing systematic violations of the federal minimum wage. 

 19.  Plaintiff was paid $9.25 per hour during his employment with Cady, 

and he worked approximately 30 hours per week for Cady.   

 20.  The federal minimum wage has been $7.25 per hour since July 24, 

2009.  29 U.S.C. § 206(a); http://www.dol.gov/whd/minwage/chart.htm.  

 21.  During the applicable FLSA limitations period, the IRS business 

mileage reimbursement rate has ranged between $.54 and $.575 per mile. Likewise, 

reputable companies that study the cost of owning and operating a motor vehicle 

and/or reasonable reimbursement rates, including the AAA, have determined that 

the average per-mile cost for the same period of time has ranged between $.574 and 

$.608 per mile for drivers who drive a sedan approximately 15,000 miles per year. 

These figures represent a reasonable approximation of the average cost of owning 

and operating a vehicle for use in Cady’s photography business. 

 22.  Plaintiff Merbaum drove a 2013 Scion FR-S while serving as a 

photographer for Cady.  
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23.  That vehicle obtains an average of 25 miles per gallon according to its 

original window sticker. 

24. Plaintiff drove approximately 336.5 miles for Cady during the week of 

August 29 through September 4, 2016 

25.  Applying Cady’s reimbursement formula to Plaintiff’s experience 

during that week, Cady reimbursed him $36.34 (336.5 miles driven to perform the 

job / 25 miles per gallon x $2.70 per gallon gas price) for the cost of driving to 

perform his job.      

26.  Thus, during this week, Cady’s average effective reimbursement rate 

for Plaintiff was approximately $.11 per mile ($36.34 reimbursement / 336.5 miles 

driven to perform the job).   

27. During this same time period, the IRS business mileage reimbursement 

rate was $.54 per mile, which reasonably approximated the automobile expenses 

incurred by Cady’s photographers. http://www.irs.gov/Tax-Professionals/ Standard-

Mileage-Rates.  Using the IRS rate as a reasonable approximation of Plaintiff’s 

automobile expenses, every mile driven on the job decreased his net wages by 

approximately $.43 ($.54 - $.11) per mile. Considering that Plaintiff ’s work mileage 

during the week beginning August 29, 2016 was approximately 336.5 miles, Cady 

under-reimbursed him about $144.70 (336.5 x $.43) that week, or about $4.82 per 

hour he worked ($144.70 / 30 hours). 
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28. Thus, during the week beginning August 29, 2016 Plaintiff “kicked 

back” to Cady approximately $144.70, for an effective sub-minimum hourly wage 

rate of about $4.43 ($9.25 per hour - $4.82 kickback).  

29. All of Cady’s photographers have had similar experiences to those of 

Plaintiff. They were subject to the same reimbursement policy; received similar 

reimbursements; incurred similar automobile expenses; completed jobs of similar 

distances and at similar frequencies; and were paid at or near the federal minimum 

wage before deducting unreimbursed business expenses. 

30. Because Cady paid its photographers a gross hourly wage close to the 

federal minimum wage, and because the photographers incurred unreimbursed 

automobile expenses, the photographers “kicked back” to Cady an amount sufficient 

to cause minimum wage violations. 

31.  While the per-mile amount of Cady’s actual reimbursements may vary 

based on vehicle driven and the cost of gasoline, Cady is relying on the same flawed 

policy and formula with respect to all its photographers.  Basically, Cady’s formula 

only reimburses its photographers for the cost of gasoline used on the job, and fails 

to reimburse them for any other component of the overall cost of driving a vehicle 

to perform Cady’s business. Thus, while reimbursement amounts may differ 

somewhat by vehicle or over time, the amounts of under-reimbursements relative to 
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vehicle costs incurred remain relatively consistent between all Cady’s 

photographers.   

32.  Cady’s low reimbursement rates were a frequent complaint of at least 

some of Cady’s photographers, including Plaintiff, yet Cady continued to reimburse 

at a rate much less than any reasonable approximation of photographers’ automobile 

expenses. 

33. The net effect of Cady’s flawed reimbursement policy is that it 

willfully fails to pay the federal minimum wage to its photographers. Cady thereby 

enjoys ill-gained profits at the expense of its employees. 

 Collective Action Allegations 

 

34. Plaintiff brings this FLSA claim as an “opt-in” collective action on 

behalf of similarly situated photographers pursuant to 29 U.S.C. § 216(b). 

35.  The FLSA claims may be pursued by those who opt-in to this case 

pursuant to 29 U.S.C. § 216(b). 

36.  Plaintiff, individually and on behalf of other similarly situated 

employees, seeks relief on a collective basis challenging Cady’s practice of failing 

to pay employees federal minimum wage. The number and identity of other plaintiffs 

yet to opt-in may be ascertained from Cady’s records, and potential class members 

may be notified of the pendency of this action via mail. 

37.  Plaintiff and all of Cady’s photographers are similarly situated in that: 
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a. They have worked as photographers for Cady, 

b. They have driven to Cady’s customers, and/or their events, to perform 

their jobs using automobiles not owned or maintained by Cady; 

c. Cady required them to maintain these automobiles in a safe, legally-

operable, and insured condition;  

d. They incurred costs for automobile expenses while driving for the 

primary benefit of Cady; 

e. They were subject to similar driving conditions, automobile expenses, 

driving distances, and frequencies of driving on the job; 

f. They were compensated through substantial similar pay rates;  

g. They were subject to the same reimbursement policy and formula that 

under-estimates automobile expenses per mile, and thereby 

systematically deprives them of reasonably approximate 

reimbursements, resulting in net wages below the federal minimum 

wage in some or all workweeks; 

h. They were reimbursed according to the same formula, which only 

provides reimbursements for the costs of gasoline and fails to reimburse 

for any other component of the cost of driving to perform their jobs; 

and 
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i. They were paid near the federal minimum wage before deducting 

unreimbursed business expenses. 

 Count I:  Violation of the Fair Labor Standards Act of 1938 

38. Plaintiff reasserts and re-alleges the allegations set forth above. 

39.  The FLSA regulates, among other things, the payment of minimum 

wage by employers whose employees are engaged in interstate commerce, or 

engaged in the production of goods for commerce, or employed in an enterprise 

engaged in commerce or in the production of goods for commerce. 29 U.S.C. 

§206(a). 

40. Cady is subject to the FLSA’s minimum wage requirements because it 

is an enterprise engaged in interstate commerce, and its employees are engaged in 

commerce. 

41. At all relevant times herein, Plaintiff and all other similarly situated 

photographers have been entitled to the rights, protections, and benefits provided 

under the FLSA, 29 U.S.C. §§ 201, et seq. 

42.  Section 13 of the FLSA, codified at 29 U.S.C. § 213, exempts certain 

categories of employees from federal minimum wage obligations. None of the FLSA 

exemptions apply to Plaintiff or other similarly situated photographers. 
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43. Under Section 6 of the FLSA, codified at 29 U.S.C. § 206, employees 

have been entitled to be compensated at a rate of at least $7.25 per hour since July 

24, 2009. 

44.  As alleged herein, Cady has reimbursed photographers less than the 

reasonably approximate amount of their automobile expenses to such an extent that 

it diminishes these employees’ wages beneath the federal minimum wage. 

45.  Cady knew or should have known that its pay and reimbursement 

policy, practice and methodology result in failure to compensate photographers at 

the federal minimum wage. 

46. Cady, pursuant to its policy and practice, violated the FLSA by refusing 

and failing to pay federal minimum wage to Plaintiff and other similarly situated 

employees. 

47. Plaintiff and all similarly situated photographers are victims of a 

uniform and employer-based compensation and reimbursement policy. This uniform 

policy, in violation of the FLSA, has been applied, and continues to be applied, to 

all photographer employees in Cady’s studios. 

48. Plaintiff and all similarly situated employees are entitled to damages 

equal to the minimum wage minus actual wages received after deducting reasonably 

approximated automobile expenses within three years from the date each Plaintiff 
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joins this case, plus periods of equitable tolling, because Cady acted willfully and 

knew, or showed reckless disregard for, whether its conduct was unlawful. 

49. Cady has acted neither in good faith nor with reasonable grounds to 

believe that its actions and omissions were not a violation of the FLSA, and as a 

result, Plaintiff and other similarly situated employees are entitled to recover an 

award of liquidated damages in an amount equal to the amount of unpaid minimum 

wages under 29 U.S.C. § 216(b). Alternatively, should the Court find Cady is not 

liable for liquidated damages, Plaintiff and all similarly situated employees are 

entitled to an award of prejudgment interest at the applicable legal rate. 

50. As a result of the aforesaid willful violations of the FLSA’s minimum 

wage provisions, minimum wage compensation has been unlawfully withheld by 

Cady from Plaintiff and all similarly situated employees. Accordingly, Cady is liable 

under 29 U.S.C. § 216(b), together with an additional amount as liquidated damages, 

pre-judgment and post-judgment interest, reasonable attorneys’ fees, and costs of 

this action. 

WHEREFORE, Plaintiff and all similarly situated photographers demand 

judgment against Cady and request: (1) compensatory damages; (2) liquidated 

damages; (3) attorneys’ fees and costs as allowed by Section 16(b) of the FLSA; (4) 

pre-judgment and post-judgment interest as provided by law; and (5) such other 

relief as the Court deems fair and equitable. 
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Demand for Jury Trial 

 

Plaintiff hereby requests a trial by jury of all issues triable by jury. 

 

 

 

 

 

Dated:  December 16, 2016      Respectfully submitted, 

 

THE WEINER LAW FIRM LLC 

/s Andrew Weiner       

Andrew Weiner 

Georgia Bar No. 808278 

aw@atlantaemployeelawyer.com 

THE WEINER LAW FIRM LLC 

3525 Piedmont Road 

7 Piedmont Center | 3rd Floor 

Atlanta, Georgia 30305 

(404) 254-0842 (Tel.) 

(404) 205-5029 (Tel.) 

(866) 800-1482 (Fax) 

 

LIBERMAN, GOLDSTEIN & KARSH 

Eli Karsh (MO Bar #43061) 

(pro hac vice forthcoming) 

230 S. Bemiston Ave., Suite 1200 

St. Louis, Missouri  63105 

Telephone:  (314) 862-3333, ext. 13 

Facsimile:   (314) 862-0605 

elikarsh@aol.com 

 

WEINHAUS & POTASHNICK 

Mark A. Potashnick (MO Bar # 41315) 

(pro hac vice forthcoming) 

11500 Olive Blvd., Suite 133 

St. Louis, Missouri  63141 

Telephone: (314) 997-9150 

Facsimile:  (314) 997-9170 

markp@wp-attorneys.com 

  

ATTORNEYS FOR PLAINTIFF 
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CONSENT TO BECOME A PARTY PLAINTIFF

Fair Labor Standaids Act of 1938, 29 U.S.C. 216(h)

I hereby consent to be a party plaintiff seeking unpaid wages against Cady Studiosits

owners and/or related entities.

etc*e )46401
Date: 12/15/15

Ethan Merbaurn

EXHIBIT



JS44 (Rev. 11/16 NDGA) CIVIL COVER SHEET
The JS44 civil cover sheet and the information contained herein neither replace nor supplement the filing and service of pleadings or other papers as required by law, except as provided by
local rules of court.  This form is required for the use of the Clerk of Court for the purpose of initiating the civil docket record.  (SEE INSTRUCTIONS ATTACHED)

I. (a) PLAINTIFF(S) DEFENDANT(S)

   (b) COUNTY OF RESIDENCE OF FIRST LISTED COUNTY OF RESIDENCE OF FIRST LISTED
             PLAINTIFF DEFENDANT

(EXCEPT IN U.S. PLAINTIFF CASES)          (IN  U.S. PLAINTIFF CASES ONLY)

NOTE:  IN LAND CONDEMNATION CASES, USE THE LOCATION OF THE TRACT OF  LAND
INVOLVED

   (c) ATTORNEYS (FIRM NAME, ADDRESS, TELEPHONE NUMBER, AND    ATTORNEYS  (IF KNOWN)
                            E-MAIL ADDRESS)

II. BASIS OF JURISDICTION III. CITIZENSHIP OF PRINCIPAL PARTIES
            (PLACE AN “X” IN ONE BOX ONLY)    (PLACE AN “X” IN ONE BOX FOR PLAINTIFF AND ONE BOX FOR DEFENDANT)

(FOR  DIVERSITY CASES ONLY)

           PLF          DEF PLF           DEF    

       1  U.S. GOVERNMENT 3  FEDERAL QUESTION 1               1   CITIZEN OF THIS STATE 4 4       INCORPORATED OR PRINCIPAL 
           PLAINTIFF (U.S. GOVERNMENT NOT A PARTY)              PLACE OF BUSINESS IN THIS STATE

       2  U.S. GOVERNMENT 4  DIVERSITY 2               2    CITIZEN OF ANOTHER STATE         5 5       INCORPORATED AND PRINCIPAL
           DEFENDANT (INDICATE CITIZENSHIP OF PARTIES PLACE OF BUSINESS IN ANOTHER STATE              

IN ITEM III)
3               3    CITIZEN OR SUBJECT OF A              6     6       FOREIGN NATION

FOREIGN COUNTRY  

IV. ORIGIN  (PLACE AN “X “IN ONE BOX ONLY)
TRANSFERRED FROM               MULTIDISTRICT            APPEAL TO DISTRICT JUDGE

    1 ORIGINAL 2  REMOVED FROM            3 REMANDED FROM             4 REINSTATED OR           5 ANOTHER DISTRICT               6 LITIGATION -              7  FROM MAGISTRATE JUDGE
PROCEEDING              STATE COURT APPELLATE COURT              REOPENED  (Specify District) TRANSFER JUDGMENT

               MULTIDISTRICT
              8 LITIGATION -            

               DIRECT FILE

V. CAUSE OF ACTION (CITE THE U.S. CIVIL STATUTE UNDER WHICH YOU ARE FILING AND WRITE A BRIEF STATEMENT OF CAUSE -  DO NOT CITE
JURISDICTIONAL STATUTES UNLESS DIVERSITY)

(IF COMPLEX, CHECK REASON BELOW)

1. Unusually large number of parties. 6. Problems locating or preserving evidence

2. Unusually large number of claims or defenses. 7. Pending parallel investigations or actions by government.

3. Factual issues are exceptionally complex 8. Multiple use of experts.

4. Greater than normal volume of evidence. 9. Need for discovery outside United States boundaries.

5. Extended discovery period is needed. 10. Existence of highly technical issues and proof.

CONTINUED ON REVERSE
FOR OFFICE USE ONLY 

RECEIPT # AMOUNT  $  APPLYING IFP  MAG. JUDGE (IFP) ______________________

JUDGE MAG. JUDGE NATURE OF SUIT             CAUSE OF ACTION______________________
(Referral)

Ethan Merbaum Cady Studios, LLC

Fulton County

Andrew Weiner, The Weiner Law Firm LLC 
3525 Piedmont Road, 7 Piedmont Center | 3rd Floor 
Atlanta, Georgia 30305 
(404) 254-0842 (Tel.) 
aw@atlantaemployeelawyer.com

✔

✔

This is a collective action for unpaid wages brought under the Fair Labor Standards Act (“FLSA”), 29 U.S.C. § 201 et seq.

✔

Case 1:16-cv-04623-TWT   Document 1-2   Filed 12/16/16   Page 1 of 2



VI. NATURE OF SUIT (PLACE AN “X” IN ONE BOX ONLY)

CONTRACT - "0" MONTHS DISCOVERY TRACK
150 RECOVERY OF OVERPAYMENT &  
         ENFORCEMENT OF JUDGMENT
152 RECOVERY OF DEFAULTED STUDENT
        LOANS (Excl. Veterans)
153 RECOVERY OF OVERPAYMENT OF 
        VETERAN'S BENEFITS

CONTRACT - "4" MONTHS DISCOVERY TRACK
110 INSURANCE
120 MARINE
130 MILLER ACT
140 NEGOTIABLE INSTRUMENT
151 MEDICARE ACT
160 STOCKHOLDERS' SUITS
190 OTHER CONTRACT
195 CONTRACT PRODUCT LIABILITY
196 FRANCHISE

REAL PROPERTY - "4" MONTHS DISCOVERY
TRACK

210 LAND CONDEMNATION
220 FORECLOSURE
230 RENT LEASE & EJECTMENT
240 TORTS TO LAND
245 TORT PRODUCT LIABILITY
290 ALL OTHER REAL PROPERTY

TORTS - PERSONAL INJURY - "4" MONTHS
DISCOVERY TRACK

310 AIRPLANE
315 AIRPLANE PRODUCT LIABILITY
320 ASSAULT, LIBEL & SLANDER
330 FEDERAL EMPLOYERS' LIABILITY
340 MARINE
345 MARINE PRODUCT LIABILITY
350 MOTOR VEHICLE
355 MOTOR VEHICLE PRODUCT LIABILITY
360 OTHER PERSONAL INJURY
362 PERSONAL INJURY - MEDICAL
       MALPRACTICE
365 PERSONAL INJURY - PRODUCT LIABILITY   
367 PERSONAL INJURY - HEALTH CARE/

   PHARMACEUTICAL PRODUCT LIABILITY
368 ASBESTOS PERSONAL INJURY PRODUCT          

   LIABILITY

TORTS - PERSONAL PROPERTY - "4" MONTHS
DISCOVERY TRACK

370 OTHER FRAUD
371 TRUTH IN LENDING
380 OTHER PERSONAL PROPERTY DAMAGE       
385 PROPERTY DAMAGE PRODUCT LIABILITY   

BANKRUPTCY - "0" MONTHS DISCOVERY TRACK
422 APPEAL 28 USC 158
423 WITHDRAWAL 28 USC 157

CIVIL RIGHTS - "4" MONTHS DISCOVERY TRACK
440 OTHER CIVIL RIGHTS
441 VOTING
442 EMPLOYMENT
443 HOUSING/ ACCOMMODATIONS
445 AMERICANS with DISABILITIES -  Employment 
446 AMERICANS with DISABILITIES -  Other
448 EDUCATION 

IMMIGRATION - "0" MONTHS DISCOVERY TRACK
462 NATURALIZATION APPLICATION
465 OTHER IMMIGRATION ACTIONS

PRISONER PETITIONS - "0" MONTHS DISCOVERY
TRACK

463 HABEAS CORPUS- Alien Detainee
510 MOTIONS TO VACATE SENTENCE
530 HABEAS CORPUS
535 HABEAS CORPUS DEATH PENALTY
540 MANDAMUS & OTHER
550 CIVIL RIGHTS - Filed Pro se
555 PRISON CONDITION(S) - Filed Pro se
560 CIVIL DETAINEE: CONDITIONS OF
       CONFINEMENT

PRISONER PETITIONS - "4" MONTHS DISCOVERY
TRACK

550 CIVIL RIGHTS - Filed by Counsel
555 PRISON CONDITION(S) - Filed by Counsel

FORFEITURE/PENALTY - "4" MONTHS DISCOVERY
TRACK

625 DRUG RELATED SEIZURE OF PROPERTY
         21 USC 881
690 OTHER

LABOR - "4" MONTHS DISCOVERY TRACK
710 FAIR LABOR STANDARDS ACT
720 LABOR/MGMT. RELATIONS
740 RAILWAY LABOR ACT
751 FAMILY and MEDICAL LEAVE ACT
790 OTHER LABOR LITIGATION
791 EMPL. RET. INC. SECURITY ACT

PROPERTY RIGHTS - "4" MONTHS DISCOVERY
TRACK

820 COPYRIGHTS
840 TRADEMARK

PROPERTY RIGHTS - "8" MONTHS DISCOVERY
TRACK

830 PATENT

SOCIAL SECURITY - "0" MONTHS DISCOVERY
TRACK

861 HIA (1395ff)
862 BLACK LUNG (923)
863 DIWC (405(g))
863 DIWW (405(g))
864 SSID TITLE XVI
865 RSI (405(g))

FEDERAL TAX SUITS - "4" MONTHS DISCOVERY
TRACK

870 TAXES (U.S. Plaintiff or Defendant)
871 IRS - THIRD PARTY 26 USC 7609

OTHER STATUTES - "4" MONTHS DISCOVERY
TRACK

375 FALSE CLAIMS ACT
376 Qui Tam  31 USC 3729(a)
400 STATE REAPPORTIONMENT
430 BANKS AND BANKING
450 COMMERCE/ICC RATES/ETC.
460 DEPORTATION
470 RACKETEER INFLUENCED AND CORRUPT           

   ORGANIZATIONS
480 CONSUMER CREDIT
490 CABLE/SATELLITE TV
890 OTHER STATUTORY ACTIONS
891 AGRICULTURAL ACTS
893 ENVIRONMENTAL MATTERS
895 FREEDOM OF INFORMATION ACT
899 ADMINISTRATIVE PROCEDURES ACT /

   REVIEW OR APPEAL OF AGENCY DECISION
950 CONSTITUTIONALITY OF STATE STATUTES

OTHER STATUTES - "8" MONTHS DISCOVERY
TRACK

410 ANTITRUST
850 SECURITIES / COMMODITIES / EXCHANGE

OTHER STATUTES - “0" MONTHS DISCOVERY
TRACK

896   ARBITRATION 
(Confirm / Vacate / Order / Modify)

* PLEASE NOTE DISCOVERY
TRACK FOR EACH CASE TYPE.
SEE LOCAL RULE 26.3

VII. REQUESTED IN COMPLAINT:
                                                                                                                                                                                                        
            CHECK IF CLASS ACTION UNDER F.R.Civ.P. 23 DEMAND $_____________________________
                                                                                                                               
JURY DEMAND        YES         NO  (CHECK YES ONLY IF DEMANDED IN COMPLAINT)

VIII. RELATED/REFILED CASE(S) IF ANY
                                                                                                                                                                 JUDGE_______________________________ DOCKET NO._______________________

CIVIL CASES ARE DEEMED RELATED IF THE PENDING CASE INVOLVES:  (CHECK APPROPRIATE BOX)

1. PROPERTY INCLUDED IN AN EARLIER NUMBERED PENDING SUIT.
2. SAME ISSUE OF FACT OR ARISES OUT OF THE SAME EVENT OR TRANSACTION INCLUDED IN AN EARLIER NUMBERED PENDING SUIT.
3. VALIDITY OR INFRINGEMENT OF THE SAME PATENT, COPYRIGHT OR TRADEMARK INCLUDED IN AN EARLIER NUMBERED PENDING SUIT.
4. APPEALS ARISING OUT OF THE SAME BANKRUPTCY CASE AND ANY CASE RELATED THERETO WHICH HAVE BEEN DECIDED BY THE SAME

BANKRUPTCY JUDGE.
5. REPETITIVE CASES FILED BY PRO SE LITIGANTS.
6. COMPANION OR RELATED CASE TO CASE(S) BEING SIMULTANEOUSLY FILED (INCLUDE ABBREVIATED STYLE OF OTHER CASE(S)):

7. EITHER SAME OR ALL OF THE PARTIES AND ISSUES IN THIS CASE WERE PREVIOUSLY INVOLVED IN CASE NO.          , WHICH WAS
DISMISSED.  This case          IS      IS NOT (check one box) SUBSTANTIALLY THE SAME CASE. 

   SIGNATURE OF ATTORNEY OF RECORD            DATE

s/ Andrew Weiner 12/16/16

✔

✔

Case 1:16-cv-04623-TWT   Document 1-2   Filed 12/16/16   Page 2 of 2



ClassAction.org
This complaint is part of ClassAction.org's searchable class action lawsuit database and can be found in this 
post: Cady Studios Slapped with Class Action Lawsuit

https://www.classaction.org/news/cady-studios-slapped-with-class-action-lawsuit



