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IN THE UNITED STATES DISTRICT COURT 

MIDDLE DISTRICT OF GEORGIA 

MACON DIVISION 

KENNETH GRABLE and ARTHUR 

REDDING, individually and on behalf of all 

others similarly situated, 

Plaintiffs, 

v.  

C P SECURITY GROUPS, INC, 

Defendant. 

Civil Action No.: 

JURY TRIAL DEMANDED 

COMPLAINT 

COME NOW Plaintiffs Kenneth Grable and Arthur Redding, individually and on behalf 

of all others similarly situated, and bring this action pursuant to the Fair Labor Standards Act, 29 

U.S.C. § 201, et seq. Plaintiffs allege that Defendant C P Security Groups, Inc willingly failed to 

properly compensate Plaintiffs, including the failure to compensate Plaintiffs at the rate of 

overtime and failure to compensate Plaintiffs at least minimum wage for hours worked, and that 

Defendants C P Security Groups Inc subjected Plaintiffs to retaliation after they questioned their 

compensation or made a complaint,  and respectfully show the Court as follows: 

JURISDICTION AND VENUE 

1.  

This Court has original jurisdiction over the subject matter of this civil action pursuant to 

28 U.S.C. § 1331.   
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2.   

Venue is proper in this judicial district pursuant to 28 U.S.C. § 1391 because Plaintiffs 

were and are employed and the events underlying this action occurred in Macon, Bibb County, 

Georgia, which is located within this judicial district. 

PARTIES 

3.   

Plaintiff Kenneth Grable (hereinafter, “Grable”), Plaintiff Arthur Redding (hereinafter, 

“Redding”), and all others similarly situated (hereinafter, collectively, “Plaintiffs”) are citizens of 

the United States and residents of Georgia.  At all times relevant to this suit, Plaintiffs were 

employed with Defendant C P Security Groups Inc. 

4.   

At all relevant times, Plaintiffs were considered covered, non-exempt employees under the 

Fair Labor Standards Act. 

5.  

Defendant C P Security Groups Inc (hereinafter, “Defendant”) is a domestic profit 

corporation, incorporated under the laws of the State of Georgia.  

6.   

Defendant’s principal office address is 832 Walnut Street, Suite A, Macon, Bibb County, 

Georgia 31201, and Defendant may be served with process through its registered agent, 

Christopher J. Paul, at 3316 Trotters Ridge Trail, Gray, Jones County, Georgia 31032. 

7. 

Defendant is a private employer engaged in interstate commerce, with an annual revenue 

in excess of $500,000.00.   
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8.  

Defendant is a covered employer, enterprise, and person within the meaning of the Fair 

Labor Standards Act. 

STATEMENT OF FACTS 

9. 

Plaintiffs hereby plead and incorporate by reference all of the allegations contained in 

Paragraphs 1 through 8, as if the same were set forth herein. 

10. 

Defendant’s founder, owner, and Chief Executive Officer, Defendant Paul, has experience 

in law enforcement and currently serves as a sergeant with the Bibb County Sheriff’s Office. 

11. 

Defendant offers private security services to other businesses, and Defendant is purportedly 

the only security consulting firm based in Macon. 

12. 

Defendant provides such security services to other businesses engaged in commerce and 

the production of goods for commerce, and its clients include Macon Transit Authority, 

Greyhound, Walsh Honda, Macon Marriott City Center, Sutton automotive dealerships, Kumho 

Tire, and Irving Consumer Products. 

13. 

Plaintiffs are employed with Defendant as Security Officers. Mr. Grable has worked for 

Defendant since June 2019, while Mr. Redding has been employed since 2014. 

14. 

Plaintiffs often work overnight shifts, as well as twelve-hour shifts seven days per week. 
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15. 

As a result, Plaintiffs frequently work 70 to 80 hours or more each workweek.  As a result, 

it is common for Plaintiffs to receive a paycheck with 140 to 190 hours worked in a given pay 

period. 

16. 

When Plaintiffs begin or end their shift, they are required to “clock-in” and “clock-out” 

using an internet-based timeclock on their mobile telephone.  When Plaintiffs initially clock in and 

out, the records largely reflect the actual time worked.  

17. 

When Plaintiffs receive their paychecks, the amount of time for which each employee is 

receiving compensation is indicated on a paystub, including hours paid at the regular rate of pay 

and those paid at the overtime rate. 

18. 

Prior to approximately 2019, Defendant did pay some amount of overtime compensation 

to its employees who worked in excess of 40 hours per workweek.   

19. 

However, it is unclear whether employees earning overtime during this time were properly 

paid.  For example, during the pay period ending on May 13, 2018, Mr. Redding’s pay stub reflects 

that he worked 9.3 hours of overtime, and he received overtime compensation at the rate of $13.13 

in the total amount of $124.75.  For the remainder of 2018, each of Mr. Redding’s paystubs 

reflected $124.75 in overtime pay, even during pay periods like that ending on September 30, 

2018, where Mr. Redding worked 156 hours during the pay period. 
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20. 

At some time in 2019, Mr. Redding realized that there might be a problem with his overtime 

pay, which he confirmed upon review of a notice posted at his Kumho Tire assignment about the 

Fair Labor Standards Act. 

21. 

Mr. Redding sent a letter to Defendant via certified mail to inquire as to his overtime pay.  

Mr. Redding confirmed that Defendant received the correspondence, but he did not receive a 

response. 

22. 

Mr. Redding also asked about his overtime compensation in an in-person conversation with 

Defendant Paul.  Defendant Paul said that Mr. Redding was not working overtime; rather, he was 

working “extra time.” 

23. 

Another employee told Mr. Redding that, if he did not want to work the extra hours, he 

should give these hours to someone else to work. 

24. 

On another occasion, Mr. Grable asked Defendant Paul about overtime.  Defendant Paul 

told Mr. Grable that Defendant was being investigated and audited. 

25. 

During this conversation, Defendant Paul also told Mr. Grable that auditors had told him 

that he was not permitted to give employees “extra time.” 
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26. 

During this conversation, Defendant Paul chastised Mr. Grable for discussing matters 

involving compensation with other employees. 

27. 

Plaintiffs have reason to believe that Defendant is not actually under audit by any state or 

local agencies and that Defendant Paul said there was an audit in an attempt to try to convince 

Plaintiffs that regulators were already looking into the matter and to otherwise discourage Plaintiffs 

from making another complaint. 

28. 

However, Plaintiffs do believe that this is not the first time that Defendant’s employees 

have made complaints, whether formal or informal, concerning overtime compensation. 

29. 

On occasion, Defendant has either reassigned or taken away hours from Mr. Grable, Mr. 

Redding, and other employees who have complained about or otherwise raised the issues about 

overtime compensation. 

30. 

In addition to Defendant failing to compensate Plaintiffs at an overtime rate, Defendant 

sometimes fails to pay Plaintiffs at all for hours actually worked by Plaintiffs. 

31. 

For example, On October 11, 2020, Mr. Grable clocked-in using the online timeclock.  

However, according to the records, there is no clock-out listed, and it appears that Mr. Grable was 

not paid at all for his work that day. 
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32. 

When an employer edits an employee’s time records, such edits are visible to the employee, 

and any changes are listed in a different color. 

33. 

On a number of occasions, Plaintiffs have reviewed their time records and have observed 

that changes have been made to reduce the number of hours listed that Plaintiffs actually worked. 

34. 

As a result, Defendant not only failed to keep accurate records of its employee’s time 

worked, Defendant took affirmative steps to fail to keep and maintain accurate records of 

Plaintiffs’ time worked. 

35. 

As a result of the changes made by Defendant, Plaintiffs do not receive any compensation 

for some time actually worked by Plaintiffs. 

36. 

Notwithstanding the compensation that Defendant entirely failed to pay to Mr. Grable for 

time worked, Mr. Grable estimates that Defendant failed to pay approximately 1558 hours of 

overtime, or about $8,000.00 in overtime compensation, for the period between August 19, 2019 

through November 22, 2020. 

37. 

Notwithstanding the compensation that Defendant entirely failed to pay to Mr. Redding for 

time worked, Mr. Redding estimates that Defendant failed to pay approximately 1215 hours of 

overtime, or about $6,000.00 in overtime compensation, for the period between August 19, 2018 

through October 11, 2020. 
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38. 

Defendant knew that Mr. Grable, Mr. Redding, and all other Plaintiffs similarly situated 

worked overtime without the proper compensation, and it willfully failed and refused to pay such 

Plaintiffs overtime compensation at the required rates.  

39. 

Defendant is aware of wage and hour laws, and its unlawful conduct has been widespread, 

repeated, consistent, and even continued after being questioned by multiple employees. 

40. 

With regard to Defendant’s failure to compensate employees at all for certain hours worked 

or at the proper rate of overtime, Defendant did not have reasonable grounds to believe that its acts 

and omissions complied with the Fair Labor Standards Act.   

41. 

Similarly, Defendant’s conduct was willful and taken in bad faith. 

42. 

Defendant’s conduct has caused significant damages to Mr. Grable, Mr. Redding, and all 

others similarly situated, including having to incur attorney’s fees and costs of litigation. 

Collective Action Allegations 

43. 

Mr. Grable and Mr. Redding bring this action individually and on behalf of others similarly 

situated pursuant to 29 U.S.C. § 216(b).  Said Plaintiffs and the similarly situated individuals 

worked as Security Guards for Defendant.  The proposed collective is defined as follows: 

All persons who worked for Defendant as Security Guards, or other positions with 

similar titles and/or duties, who: 1) worked in excess of forty hours in a workweek, 

but were not compensated at a rate of time-and-one-half, at any time in the three 

(3) years prior to the commencement of this action; 2) were not compensated at 
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least at a rate of minimum wage for any hours actually worked at any time in the 

three (3) years prior to the commencement of this action; and/or, 3) questioned 

Defendant about matters involving compensation or complained, either internally 

or externally, about their compensation and were then subjected to some adverse 

action as a result (hereinafter, “FLSA Collective.”). 

 

44. 

Mr. Grable and Mr. Redding have consented in writing to be a part of this action pursuant 

to 29 U.S.C. § 216(b), and their respective consent forms are attached hereto.  (Docs. 1-1 & 1-2.)  

As this case proceeds, it is likely that additional individuals will file consent forms and join as 

“opt-in” plaintiffs. 

45. 

Mr. Grable, Mr. Redding, and the FLSA Collective are or were employed by Defendant 

within the meaning of the Fair Labor Standards Act. 

46. 

Defendant improperly classified Mr. Grable, Mr. Redding, and the FLSA Collective as 

exempt from the Fair Labor Standards Act overtime pay requirements. 

47. 

Mr. Grable, Mr. Redding, and the FLSA Collective routinely worked in excess of forty 

(40) hours in a workweek and were not compensated by Defendant with overtime pay for the 

overtime that they actually worked. 

48. 

Defendant was not only aware that Mr. Grable, Mr. Redding, and the FLSA Collective 

worked hours that should have been considered overtime, but generally assigned employees to 

work time constituting overtime. 
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49. 

Defendant is aware of the overtime requirements pursuant to the Fair Labor Standards Act. 

50. 

Despite Defendant’s knowledge of both the overtime requirements and that its employees 

were working time constituting overtime, Defendant denied Mr. Grable, Mr. Redding, and the 

FLSA Collective overtime compensation. 

51. 

Defendant is aware that the Fair Labor Standards Act requires employers to compensate its 

employees for all hours worked at least in the amount of $7.25 per hour or “minimum wage.” 

52. 

Not only did defendant fail to make, keep, maintain, and preserve accurate records of the 

hours worked by Mr. Grable, Mr. Redding, and the FLSA Collective, Defendant took affirmative 

steps to reduce the number of hours worked by Mr. Grable, Mr. Redding, and the FLSA Collective 

within its own records. 

53. 

After Mr. Grable, Mr. Redding, and the FLSA Collective questioned whether they were 

entitled to overtime or complained about the same, Defendant subjected said individuals to adverse 

actions such as reassignment to other work locations or by reducing the number of hours that they 

were scheduled to work. 

54. 

Defendant’s unlawful conduct is widespread, repetitious, and consistent, adversely 

impacting Mr. Grable, Mr. Redding, and the FLSA Collective. 
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55. 

Defendant’s unlawful conduct is willful and in bad faith and has caused damages to Mr. 

Grable, Mr. Redding, and the FLSA Collective.  Defendant is aware that Mr. Grable, Mr. Redding, 

and the FLSA Collective performed non-exempt work that required overtime pay, performed work 

that was not compensated at a rate of at least $7.25 per hour, and were subjected to adverse actions 

when they complained about or questioned their compensation. 

56. 

Defendant is aware of the Fair Labor Standards Acts’ overtime requirements, minimum 

wage requirements, and prohibitions regarding retaliation. 

57. 

Defendant is liable under the Fair Labor Standards Act for failing to properly compensate 

Mr. Grable, Mr. Redding, and the FLSA Collective and for subjecting them to retaliation. 

58. 

Notice of this action should be sent to the FLSA Collective.  There are numerous similarly 

situated current and former employees of Defendant who have been denied appropriate 

compensation under the Fair Labor Standards Act and/or been subjected to retaliation, who would 

benefit from a Court supervised notice of the lawsuit and opportunity to join the case.  Those 

similarly situated employees are known to Defendant and are readily identifiable through 

Defendant’s records. 
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COUNT I: 

FAILURE TO PAY OVERTIME PAY  

IN VIOLATION OF THE FAIR LABOR STANDARDS ACT 

 

59.  

Plaintiffs hereby plead and incorporate by reference all of the allegations set forth in the 

Statement of Facts, Paragraphs 1 through 58, as if the same were set forth herein. 

60. 

Under the Fair Labor Standards Act, an employer must pay a rate of not less than one and 

one-half times an employee’s regular rate for any time worked in excess of forty hours for any 

given workweek.  See 29 U.S.C. § 201(a)(1). 

61. 

As alleged herein, Defendant is an “enterprise” under the Fair Labor Standards Act.  See 

29 U.S.C. § 203(r)(1). 

62. 

As alleged herein, Plaintiffs are non-exempt covered employees under the Fair Labor 

Standards Act. 29 U.S.C. § 203(e). 

63. 

Plaintiffs frequently worked in excess of forty (40) hours per workweek during the period 

of three years preceding the filing of this action. 

64. 

Defendant failed to pay Plaintiffs at the overtime rate for hours worked in excess of forty 

(40) hours per workweek during the period of three years preceding the filing of this action. 
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65. 

Defendant’s conduct, as alleged herein, constitutes withholding and/or failing to provide 

overtime pay in violation of the Fair Labor Standards Act.  

66. 

Plaintiffs have been injured by Defendant’s actions and are entitled to an award of unpaid 

overtime compensation and all other damages allowed under the Fair Labor Standards Act, as well 

as reasonable attorney’s fees and costs of litigation to be paid by Defendant pursuant to 29 U.S.C. 

§ 216(b), in an amount to be proven at trial. 

67. 

Defendant knew the Fair Labor Standards Act’s requirements with respect to overtime pay. 

68. 

Defendant knew that Plaintiffs worked in excess of forty (40) hours per workweek during 

the period of three years preceding the filing of this action. 

69. 

Defendant knew that Plaintiffs were not compensated at the appropriate rate of overtime 

during the period of three years preceding the filing of this action. 

70. 

Defendant not only failed to make and keep accurate records of time worked by Plaintiffs, 

Defendant took affirmative measures to alter Plaintiffs’ records to avoid paying overtime. 

71. 

Defendant’s refusal to pay overtime is willful, and Defendant has failed to operate in good 

faith. 
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72. 

This Court should exercise its sound discretion to award liquidated damages pursuant to 

29 U.S.C. § 260, and should award to Plaintiffs said liquidated damages in an amount equal to 

each person’s award for unpaid overtime compensation. 

COUNT II: 

FAILURE TO PAY MINIMUM WAGE  

IN VIOLATION OF THE FAIR LABOR STANDARDS ACT 

 

73.  

Plaintiffs hereby plead and incorporate by reference all of the allegations set forth in the 

Statement of Facts, Paragraphs 1 through 58, as if the same were set forth herein. 

74. 

Pursuant to the Fair Labor Standards Act, an employer must pay an employee wages 

equivalent to $7.25 per hour.  29 U.S.C. § 206. 

75. 

As alleged herein, Defendant is an “enterprise” under the Fair Labor Standards Act.  See 

29 U.S.C. § 203(r)(1). 

76. 

As alleged herein, Plaintiffs are non-exempt covered employees under the Fair Labor 

Standards Act. 29 U.S.C. § 203(e). 

77. 

Plaintiffs frequently worked hours for which they did not receive compensation during the 

period of three years preceding the filing of this action. 
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78. 

As a result, Defendant failed to pay Plaintiffs at the rate of minimum wage, or sometimes 

not at all, during the period of three years preceding the filing of this action. 

79. 

Defendant’s conduct, as alleged herein, constitutes failing to compensate employees at 

least at the rate of minimum wage in violation of the Fair Labor Standards Act.  

80. 

Plaintiffs have been injured by Defendant’s actions and are entitled to an award of 

compensation at least at a rate of minimum wage and all other damages allowed under the Fair 

Labor Standards Act, as well as reasonable attorney’s fees and costs of litigation to be paid by 

Defendant pursuant to 29 U.S.C. § 216(b), in an amount to be proven at trial. 

81. 

Defendant knew the Fair Labor Standards Act’s requirements with respect to minimum 

wage. 

82. 

Defendant knew that Plaintiffs worked certain time in which they were not compensated 

at all during the period of three years preceding the filing of this action. 

83. 

Defendant knew that it failed to compensate Plaintiffs at least the rate of minimum wage 

during the period of three years preceding the filing of this action. 

84. 

Defendant not only failed to make and keep accurate records of time worked by Plaintiffs, 

Defendant took affirmative measures to alter Plaintiffs’ records to avoid compensating Plaintiffs. 
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85. 

Defendant’s refusal to pay at least minimum wage is willful and Defendant has failed to 

operate in good faith. 

86. 

This Court should exercise its sound discretion to award liquidated damages pursuant to 

29 U.S.C. § 260, and should award to Plaintiffs said liquidated damages in an amount equal to 

each person’s award for compensation less than minimum wage. 

COUNT III: 

RETALIATION 

IN VIOLATION OF THE FAIR LABOR STANDARDS ACT 

 

87.  

Plaintiffs hereby plead and incorporate by reference all of the allegations set forth in the 

Statement of Facts, Paragraphs 1 through 58, as if the same were set forth herein. 

88. 

Pursuant to the Fair Labor Standards Act, it is unlawful for any person “to discharge or in 

any other manner discriminate against any employee because such employee has filed any 

complaint or instituted or caused to be instituted any proceeding under or related to this chapter, 

or has testified or is about to testify in any such proceeding, or has served or is about to serve on 

an industry committee.” 29 U.S.C. § 215. 

89. 

As alleged herein, Defendant is a person under the Fair Labor Standards Act. 29 U.S.C. § 

203(a). 

  

Case 5:21-cv-00095-MTT   Document 1   Filed 03/19/21   Page 16 of 18



161400001.P01.Complaint  Page 17 of 18 

90. 

As alleged herein, Plaintiffs are non-exempt covered employees under the Fair Labor 

Standards Act. 29 U.S.C. § 203(e). 

JURY DEMAND 

 

Pursuant to Rule 38(b) of the Federal Rules of Civil Procedure, Plaintiffs demand trial by 

jury on all issues so triable. 

PRAYER FOR RELIEF 

WHEREFORE, Plaintiffs Kenneth Grable and Arthur Redding, individually and on behalf 

of all others similarly situated, respectfully pray for the following relief: 

1) That Summons and Process be issued to Defendant CP Security Groups Inc, and 

that said Defendant be served as provided by law; 

2) That the Court designate this action as a collective action on behalf of Plaintiffs, 

individually and on behalf of others similarly situated, and promptly issue notice pursuant to 29 

U.S.C. § 203 216(b); 

3) That this matter be tried before a jury; 

4) That judgment be awarded for and in favor of Plaintiffs and against Defendant on 

Count I for Failure to Pay Overtime, and grant Plaintiffs all relief allowable under the Fair Labor 

Standards Act; 

5) That judgment be awarded for and in favor of Plaintiffs and against Defendant on 

Count II for Failure to Minimum Wage, and grant Plaintiffs all relief allowable under the Fair 

Labor Standards Act; 
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6) That judgment be awarded for and in favor of Plaintiffs and against Defendant on 

Count III for Retaliation, and grant Plaintiffs all relief allowable under the Fair Labor Standards 

Act; 

7) For such other relief as this Court shall deem just and proper. 

Respectfully submitted, this 19th day of March, 2021. 

 

 

 

 

 

 

 

 

COOPER, BARTON & COOPER, LLP 

170 College Street 

Macon, Georgia 31201 

(478) 841-9007 telephone 

(478) 841-9002 facsimile 

keb@cooperbarton.com 

jmm@cooperbarton.com 

 

__________________________ 

KENNETH E. BARTON III 

Georgia Bar No. 301171 

JOHN M. MCCALL 

Georgia Bar No. 778954 

Attorneys for Plaintiffs 
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CONSENT TO JOIN COLLECTIVE ACTION
Pursuant to the Fair Labor Standards Act

29 U.S.C. § 216(b)

I. I am over the age of eighteen and competent to give my consent in this matter.

2. I consent and agree to pursue my Fair Labor Standards Act litigation against
CP Security Groups, Inc.

arising out of claims of unpaid overtime wages. As a Plaintiff in this action. I agree to be
hound by any judgment of the Court or settlement of this action.

3. During the past three years, while working as a private security officer for CP Security
Group, Inc, there were occasions when I worked more than forty hours per week.

4. I choose to be represented by Cooper, Barton & Cooper, LLP for all purposes in this action
and authorize them to take any steps necessary to pursue my claims, including filing a new

lawsuit.

5. I understand that I may withdraw this consent at any time by notifying the above-listed
attorneys in writing.

Date: Mar 19, 2021

Tr-4, VI
oto.u.th (1101,10 WTI

Signature

Kenneth Grable
Print Name

Information below will be redacted infilings with the Court. Please print or type.

Address:

City, State, Zip:

Best Phone Number(s): JIM=
Email:
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CONSENT TO JOIN COLLECTIVE ACTION
Pursuant to the Fair Labor Standards Act

29 U.S.C. § 216(b)

I. I am over the age of eighteen and competent to give my consent in this matter.

2. I consent and agree to pursue my Fair Labor Standards Act litigation against
CP Security Groups, Inc.

arising out of claims of unpaid overtime wages. As a Plaintiff in this action. I agree to be
hound by any judgment of the Court or settlement of this action.

3. During the past three years, while working as a private security officer for CP Security
Group, Inc, there were occasions when I worked more than forty hours per week.

4. I choose to be represented by Cooper, Barton & Cooper, LLP for all purposes in this action
and authorize them to take any steps necessary to pursue my claims, including filing a new

lawsuit.

5. I understand that I may withdraw this consent at any time by notifying the above-listed
attorneys in writing.

Date: Mar 19, 2021

Tr-4, VI
oto.u.th (1101,10 WTI

Signature

Kenneth Grable
Print Name

Information below will be redacted infilings with the Court. Please print or type.

Address:

City, State, Zip:

Best Phone Number(s): JIM=
Email:



Case 5:21-cv-00095-MTT Document 1-2 Filed 03/19/21 Page 2 of 2

CONSENT TO JOIN COLLECTIVE ACTION
Pursuant to the Fair Labor Standards Act

29 U.S.C. § 216(b)

l. I am over the age of eighteen and competent to give my consent in this matter.

2. I consent and agree to pursue my Fair Labor Standards Act litigation against
CP Security Groups, Inc.

arising out of claims of unpaid overtime wages. As a Plaintiff in this action, 1 agree to be
bound by any judgment of the Court or settlement of this action.

3. During the past three years, while working as a private security officer for CP Security
Group, Inc, there were occasions when 1 worked more than forty hours per week.

4. I choose to be represented by Cooper, Barton & Cooper, LLP for all purposes in this action
and authorize them to take any steps necessary to pursue my claims, including filing a new

lawsuit.

5. 1 understand that í may withdraw this consent at any time by notifying the above-listed
attorneys in writing.

Datei=1— —07 /

Signature •

Arthur Redding
Print Name

Information below will be redacted infilings with the Court. Please print or type.

Address:

City, State, Zip:

Best Phone Number(s):

Email:
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160 Stockholders’ Suits 355 Motor Vehicle 371 Truth in Lending Act 485 Telephone Consumer
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195 Contract Product Liability 360 Other Personal Property Damage Relations 861 HIA (1395ff) 490 Cable/Sat TV
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362 Personal Injury - Product Liability 751 Family and Medical 863 DIWC/DIWW (405(g)) Exchange
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446 Amer. w/Disabilities - 540 Mandamus & Other 465 Other Immigration 950 Constitutionality of
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560 Civil Detainee -
Conditions of 
Confinement

V.  ORIGIN (Place an “X” in One Box Only)
1 Original

Proceeding 
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3 Remanded from

Appellate Court 
4 Reinstated or

Reopened
5 Transferred from

Another District
(specify)

6 Multidistrict
Litigation - 
Transfer

8  Multidistrict
Litigation -
Direct File

VI.  CAUSE OF ACTION
Cite the U.S. Civil Statute under which you are filing (Do not cite jurisdictional statutes unless diversity):

Brief description of cause:

VII.  REQUESTED IN
COMPLAINT:

CHECK IF THIS IS A CLASS ACTION
UNDER RULE 23, F.R.Cv.P. 

DEMAND $ CHECK YES only if demanded in complaint:
JURY DEMAND: Yes No

VIII.  RELATED CASE(S) 
          IF ANY (See instructions):

JUDGE DOCKET NUMBER

DATE SIGNATURE OF ATTORNEY OF RECORD

FOR OFFICE USE ONLY

RECEIPT # AMOUNT APPLYING IFP JUDGE MAG. JUDGE

26 USC 7609

BIBB

KENNETH GRABLE and ARTHUR REDDING, 
individually and on behalf of all others similarly situated,

Kenneth E. Barton III | Cooper, Barton & Cooper, LLP
170 College St., Macon, GA 31201 | 478-841-9007

CP SECURITY GROUPS, INC

Unknown

✖

✖

29 U.S.C. § 201

Fair Labor Standards Act Overtime and Minimum Wage (Collective Action)

✖

✖

03/19/2021
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UNITED STATES DISTRICT COURT
for the

__________ District of __________ 

)
)
)
)
)
)
)
)
)
)
)
)

Plaintiff(s)

v. Civil Action No.

Defendant(s)

SUMMONS IN A CIVIL ACTION

To: (Defendant’s name and address)

A lawsuit has been filed against you.

Within 21 days after service of this summons on you (not counting the day you received it) — or 60 days if you
are the United States or a United States agency, or an officer or employee of the United States described in Fed. R. Civ.
P. 12 (a)(2) or (3) — you must serve on the plaintiff an answer to the attached complaint or a motion under Rule 12 of
the Federal Rules of Civil Procedure.  The answer or motion must be served on the plaintiff or plaintiff’s attorney,
whose name and address are:

If you fail to respond, judgment by default will be entered against you for the relief demanded in the complaint. 
You also must file your answer or motion with the court.

CLERK OF COURT

Date:
Signature of Clerk or Deputy Clerk

          Middle District of Georgia

KENNETH GRABLE and ARTHUR REDDING, 
individually and on behalf of all others similarly 

situated,

CP SECURITY GROUPS, INC

CP SECURITY GROUPS, INC
c/o Christopher J. Paul, Registered Agent
3316 Trotters Ridge Trail
Gray, Jones County, Georgia 31032

Kenneth E. Barton III
Cooper, Barton & Cooper, LLP
170 College Street
Macon, Georgia 31201

5:21-cv-00095

Case 5:21-cv-00095-MTT   Document 1-4   Filed 03/19/21   Page 1 of 2



AO 440 (Rev. 06/12)  Summons in a Civil Action (Page 2)

Civil Action No.

PROOF OF SERVICE

(This section should not be filed with the court unless required by Fed. R. Civ. P. 4 (l))

This summons for (name of individual and title, if any)

was received by me on (date) .

’ I personally served the summons on the individual at (place)

on (date) ; or

’ I left the summons at the individual’s residence or usual place of abode with (name)

, a person of suitable age and discretion who resides there,

on (date) , and mailed a copy to the individual’s last known address; or

’ I served the summons on (name of individual) , who is

 designated by law to accept service of process on behalf of (name of organization)

on (date) ; or

’ I returned the summons unexecuted because ; or

’ Other (specify):

.

My fees are $ for travel and $ for services, for a total of $ .

I declare under penalty of perjury that this information is true.

Date:
Server’s signature

Printed name and title

Server’s address

Additional information regarding attempted service, etc:

0.00
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