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IN THE UNITED STATES DISTRICT COURT
FOR THE NORTHERN DISTRICT OF GEORGIA
ATLANTA DIVISION

ASHLEY FLORENCE, on behalf of Case No.
herself and all others similarly situated,

Plaintiff,

-against-
COLLECTIVE ACTION

DELI MANAGEMENT, INC., d/b/a COMPLAINT
JASON’S DELLI,

Defendant.

Plaintiff Ashley Florence (“Plaintiff”), individually and on behalf of all
others similarly situated, by and through undersigned counsel alleges as follows:

NATURE OF THE ACTION

1. This action seeks to recover unpaid overtime compensation under the
Fair Labor Standards Act (“FLSA”) for Plaintiff arising out of hours worked in her
Assistant Manager 3A (“AM?”) position, and for other current and former
employees working in Assistant Manager 3A positions (collectively, the “AMs™),
who worked more than 40 hours as an AM in any workweek at any of Defendant’s
Jason’s Deli store locations in the United States, for which workweek the AM was

paid on a pay date within the period beginning three years preceding the filing date
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of this Complaint and ending on the date of the regular pay period for the
workweek that included the effective date of the reclassification to non-exempt,
believed to be effective on August 29, 2017 (the “relevant period”), who elect to
opt into this action pursuant to 29 U.S.C. § 216(b) of the FLSA.

THE PARTIES

2. Plaintiff Ashley Florence (“Plaintiff”) is a resident of Georgia.

3. According to its corporate filings with the Georgia Secretary of State,
Defendant Deli Management, Inc. (“Defendant”) is registered to transact business
in Georgia and may be served with process on its registered agent, C T
Corporation System, 289 S Culver St, Lawrenceville, GA 30046-4805, in
Gwinnett County within this judicial district.

4, Defendant owns and operates approximately 158 Jason’s Deli
restaurants in Alabama, Arizona, Florida, Georgia, Illinois, Louisiana, Maryland,
North Carolina, Pennsylvania, South Carolina, Tennessee, Texas, Virginia and
Wisconsin.

5. Plaintiff worked for Defendant as an Assistant Manager 3A from the
time she completed hourly-paid training for that position in approximately May,
2016, until her employment ended in approximately December, 2017 (Plaintiff’s

“period of AM employment”).
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6. Plaintiff worked for Defendant as an Assistant Manager 3A in its
Atlanta, Georgia — Camp Creek location at 3755 Carmia Dr SW, Atlanta, Georgia
throughout her employment as an AM.

7. Plaintiff frequently worked over 40 hours in a workweek during her
period of AM employment, and received one or more paychecks on the regularly
scheduled pay dates for such workweeks within the relevant period that did not
contain overtime premiums.

8. Plaintiff is a covered employee under the FLSA.

9. Defendant was Plaintiff’s employer under the FLSA.

JURISDICTION & VENUE

10.  This Court has jurisdiction over Plaintiff’s FLSA claims pursuant to
29 U.S.C. 8 216(b) and 28 U.S.C. 8§ 1331.

11.  Venue is proper in this judicial district under 28 U.S.C. § 1391
because Defendant operates Jason’s Deli restaurants in this judicial district,
Plaintiff worked for and received paychecks from Defendant in this judicial
district, and a substantial part of the events giving rise to the claim herein occurred
In this judicial district.

12.  Defendant is subject to personal jurisdiction in this district.

FLSA COLLECTIVE ACTION ALLEGATIONS
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13.  Pursuant to 29 U.S.C. 8§ 216(b), Plaintiff seeks to prosecute her FLSA
claims individually and as a collective action on behalf of all persons who are or
were formerly employed by Defendant as AMs at any time during the relevant
period (the “Collective Action Members”).

14.  Defendant is liable under the FLSA for, inter alia, failing to properly
compensate Plaintiff and other AMs.

15.  There are many similarly situated current and former AMs who have
not been paid overtime premiums for hours worked over 40 in a workweek in
violation of the FLSA and who would benefit from the issuance of a court-
supervised notice of this lawsuit and the opportunity to join it. Thus, notice
should be sent to the Collective Action Members pursuant to 29 U.S.C. § 216(b).

16.  The similarly situated Collective Action Members are known to
Defendant, are readily-identifiable, and can be located through Defendant’s
records.

STATEMENT OF FACTS

17.  Defendant employed Plaintiff and the Collective Action Members as
AMs during the relevant period.
18.  Defendant maintained control, oversight, and discretion over the

operation of all of its company-owned restaurants, including its employment
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practices with respect to the AMs.

19.  Plaintiff’s and the AMs’ work was performed in the normal course of
Defendant’s business and was integrated into it.

20.  Consistent with the Defendant’s policy, pattern and/or practice,
Plaintiff and AMs worked over 40 hours in one or more workweeks, but Plaintiff
and AMs did not receive overtime premiums on one or more regularly scheduled
pay dates within the relevant period for hours worked as AMs in excess of 40 in
those workweeks.

21.  All of the work that the Plaintiff and the AMs performed was assigned
by Defendant, and/or Defendant was aware of all of the work that they have
performed.

22.  The work that Plaintiff and the AMs performed as part of their
primary duty required little skill and no capital investment.

23.  The work that Plaintiff and the AMs performed as part of their
primary duty did not include managerial responsibilities or the exercise of
meaningful independent judgment and discretion.

24.  Regardless of the store at which they worked, Plaintiff’s and the AMs’
primary job duties included:

a. preparing food;
b. helping customers;
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bussing tables;

cleaning the restaurant;

checking to make sure that supplies were properly shelved; and
checking inventory.

- ® o o0

25.  Regardless of the store at which they worked, Plaintiff’s and the AMs

primary job duties did not include:

a. hiring;

b. firing;

C. disciplining other employees;

d. scheduling;

e. supervising and delegating; or

f. exercising meaningful independent judgment and discretion.

26.  Plaintiff’s and the AMs’ primary duties were manual in nature.

27.  The performance of manual labor and customer service duties
occupied the majority of Plaintiff’s and the AMs’ working hours.

28.  Pursuant to a centralized, company-wide policy, pattern and/or
practice, Defendant internally classified, and paid, all of its Assistant Manager
positions, including Plaintiff’s and the AMs’ positions, as exempt from the
maximum hour overtime compensation requirements of the FLSA, throughout the
relevant period.

29.  Upon information and belief, Defendant did not perform a person-by-
person analysis of the AMs’ job duties when making the decision to classify the

AMs (and other similarly-situated current and former employees holding
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comparable positions but different titles) as exempt from the overtime provisions
of the FLSA.

30.  Within approximately several weeks prior to December 1, 2016, and
upon information and belief prior to the issuance of the November 22, 2016
injunction by the Texas federal district court blocking the Department of Labor
from implementing the new overtime rules that would have become effective on
December 1, 2016, Defendant announced to its AMs that it was reclassifying all
AM positions to hourly-paid, overtime non-exempt effective on or about
December 1, 2016.

31.  Upon information and belief, Defendant did not perform a person-by-
person analysis of the AMs’ job duties when making that decision to reclassify the
AMs (and other similarly-situated current and former employees holding
comparable positions but different titles) to non-exempt from the overtime
provisions of the FLSA to be effective on or about December 1, 2016.

32.  Within approximately a few weeks prior to December 1, 2016, and
upon information and belief after the issuance of the November 22, 2016
injunction by the Texas federal district court blocking the Department of Labor
from implementing the new overtime rules that would have become effective on

December 1, 2016, Defendant announced to its AMs that it would not be
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reclassifying those positions to hourly-paid non-exempt under the FLSA.

33.  Upon information and belief, Defendant did not perform a person-by-
person analysis of the AMs’ job duties when making that decision not to reclassify
the AMs (and other similarly-situated current and former employees holding
comparable positions but different titles) to hourly-paid non-exempt from the
overtime provisions of the FLSA.

34.  Defendant reclassified all AM positions to hourly-paid, overtime non-
exempt effective on or about August 29, 2017.

35.  Upon information and belief, Defendant did not perform a person-by-
person analysis of the AMs’ job duties when making that decision to reclassify the
AMs (and other similarly-situated current and former employees holding
comparable positions but different titles) to non-exempt from the overtime
provisions of the FLSA to be effective on or about August 29, 2017.

36.  Defendant’s conduct alleged herein was willful and/or in reckless
disregard of the applicable wage and hour laws and was undertaken pursuant to
Defendant’s centralized, company-wide policy, pattern, and/or practice of
attempting to minimize labor costs by not paying overtime premiums to its AMs.
Defendant knew that AMs were not performing work that complied with any

FLSA exemption and it acted willfully or recklessly in failing to classify Plaintiff
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in her AM position and other AMs as non-exempt employees.

37.  During the relevant period, Defendant was aware or should have been
aware, through its management-level employees, that Plaintiff in her AM position
and AMs were primarily performing non-exempt duties.

38.  During the relevant period, Defendant knew or recklessly disregarded
the fact that the FLSA required it to pay employees primarily performing non-
exempt duties an overtime premium for hours worked in excess of 40 per
workweek.

39.  Accordingly, Defendant’s unlawful conduct was willful and/or in
reckless disregard of the applicable wage and hour laws and undertaken pursuant
to Defendant’s centralized, company-wide policy, pattern, and/or practice of
attempting to minimize labor costs by not paying overtime premiums to AMs.

40.  As part of its regular business practice, Defendant has intentionally,
willfully, and repeatedly engaged in a pattern, practice and/or policy of violating
the FLSA with respect to AMs. This policy and pattern or practice includes but it
Is not limited to:

a. willfully misclassifying Plaintiff and the Collective Action
Members as exempt from the requirements of the FLSA,

b. willfully failing to pay Plaintiff and the Collective Action
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Members overtime wages for hours that they worked in excess
of 40 hours per week;

C. requiring Plaintiff and the Collective Action Members to
perform primarily non-exempt tasks; and

d. willfully failing to provide enough money in its restaurant-level
labor budgets for its non-exempt employees to perform their
duties and responsibilities, forcing its exempt AMs to perform
additional non-exempt tasks.

41.  Defendant’s willful violations of the FLSA are further demonstrated
by the fact that during the relevant period, Defendant failed to maintain accurate
and sufficient time records of work start and stop times for Plaintiff and the
Collective Action Members.

42.  Defendant acted recklessly or in willful disregard of the FLSA by
instituting a policy and/or practice that did not record all hours worked by Plaintiff
and the Collective Action Members during the relevant period.

FIRST CAUSE OF ACTION

Fair Labor Standard Act — Unpaid Overtime Wages
On Behalf of Plaintiff and the FLSA Collective

43. At all relevant times, Defendant has been, and continues to be, an

employer engaged in interstate commerce and/or the production of goods for

10
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commerce, within the meaning of the FLSA, 29 U.S.C. 8§ 206(a) and 207(a).

44,  Defendant is subject to the coverage of the maximum hours and
overtime compensation provisions of the FLSA.

45. At all relevant times, Defendant employed Plaintiff, and employed or
continues to employ each of the Collective Action Members, within the meaning
of the FLSA.

46.  Defendant has engaged in a widespread pattern and practice of
violating the FLSA, as detailed above in this Complaint.

47.  Plaintiff consented in writing to be a party to this action, pursuant to
29 U.S.C. § 216(Db), as reflected in the attached consent filed contemporaneously
herewith.

48.  The overtime wage provisions set forth in 29 U.S.C. § 201 et seq.,
apply to Defendant.

49.  During the relevant period, Defendant had a policy and practice of not
paying overtime premiums to Plaintiff and its AMs (and similarly-situated
employees in comparable Assistant Manager positions but holding different titles),
for hours worked in excess of 40 hours per workweek.

50.  As aresult of Defendant’s willful failure to compensate its AMs,

including Plaintiff and the Collective Action members, at a rate not less than one

11
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and one-half times the regular rate of pay for work performed in excess of 40
hours in a workweek, Defendant has violated and continues to violate the FLSA,
29 U.S.C. § 201 et seq., including 29 U.S.C. 88§ 207(a)(1) and 215(a).

51.  Asaresult of Defendant’s willful failure to record, report, credit
and/or compensate its employees, including Plaintiff and the Collective Action
Members, Defendant has failed to make, keep and preserve records with respect to
each of its employees sufficient to determine the wages, hours, and other
conditions and practices of employment in violation of the FLSA, 29 U.S.C. § 201
et seq., including 29 U.S.C. 88 211(c) and 215(a).

52.  As aresult of Defendant’s policy and practice of minimizing labor
costs by underfunding the labor budgets for its restaurants, Defendant knew or
recklessly disregarded the fact that Plaintiff and the Collective Action Members
were primarily performing manual labor and non-exempt tasks.

53.  Due to Defendant’s failure to provide enough labor budget funds,
failure to take into account the impact of the underfunded labor budgets on the job
duties of Plaintiff and the Collective Action Members, Defendant’s actual
knowledge through its managerial employees/agents that the primary duties of the
Plaintiff and the Collective Action Members were manual labor and included

other non-exempt tasks, Defendant’s failure to perform a person-by-person

12
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analysis of Plaintiff’s and the Collective Action Members’ job duties to ensure
that they were performing exempt job duties, and Defendant’s instituting a policy
and practice that did not record all hours worked by Plaintiff and the Collective
Action Members, Defendant knew and/or showed reckless disregard that its
conduct was prohibited by the FLSA. 29 U.S.C. § 255(a).

54.  Asa result of Defendant’s FLSA violations, Plaintiff, on behalf of
herself and the Collective Action Members, is entitled (a) to recover from
Defendant unpaid overtime wages, (b) to recover an additional, equal amount as
liquidated damages, and (c) to recover their unreasonably delayed payment of
wages, reasonable attorneys’ fees, costs and disbursements of this action, and all
allowable interest, pursuant to 29 U.S.C. § 216(b) and the federal rules.

55.  Because Defendant’s violations of the FLSA have been willful, a
three-year statute of limitations applies pursuant to 29 U.S.C. § 255.

PRAYER FOR RELIEF

Therefore, Plaintiff seeks a judgment finding liability under the FLSA and
entering the following relief on behalf of herself and all others similarly-situated:
A.  Designation of this action as an FLSA collective action on behalf of

the Collective Action Members and prompt issuance of notice to all

similarly-situated persons, apprising them of the pendency of this

13
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action, permitting them to join this action pursuant to 29 U.S.C. §
216(b), and tolling of the statute of limitations;

B.  Anaward of unpaid wages for all hours worked in excess of 40 in a
workweek at a rate of one and one-half times the regular rate of pay in
a manner consistent with the methodology utilized in the jury verdict
affirmed by the Eleventh Circuit in Lamonica v. Safe Hurricane
Shutters, Inc., 711 F.3d 1299 (11" Cir. 2013);

C.  Equitable tolling of the FLSA statute of limitations;

D.  Anaward of liquidated damages as a result of Defendant’s willful
failure to pay for all hours worked in excess of 40 in a workweek at a
rate of time and one-half of the regular rate of pay pursuant to 29
U.S.C. § 216;

An award of damages representing the employer’s share of FICA,
FUTA, state unemployment insurance, and any other required
employment taxes;

An award of all allowable interest;

G.  Anaward of costs and expenses of this action together with
reasonable attorney’s fees and an award of a service payment to the

Plaintiff; and

14
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H.  Such other and further relief as this Court deems just and proper.

Dated: September 11, 2018

Respectfully submitted,

/s/ C. Andrew Head

C. Andrew Head, GA Bar No. 341472
Bethany Hilbert (to be admitted pro hac
vice)

HEAD LAW FIRM, LLC

4422 N. Ravenswood Ave.

Chicago, IL 60640

T: (404) 924-4151

F: (404) 796-7338

E: ahead@headlawfirm.com
bhilbert@headlawfirm.com

Fran L. Rudich (to be admitted pro hac vice)
Michael Reed (to be admitted pro hac vice)
KLAFTER OLSEN & LESSER LLP

Two International Drive, Suite 350

Rye Brook, NY 10573

T: (914) 934-9200

F: (914) 934-9220

Email : Fran@klafterolsen.com;
Michael.Reed@Kklafterolsen.com

Attorneys for Plaintiff

15
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CONSENT TO JOIN FLSA LAWSUIT

I hereby consent to join this lawsuit as a Representative Plaintiff seeking to recover alleged
unpaid overtime wages, liquidated damages, prejudgment interest, attorneys’ fees, and costs from
Deli Management, Inc. d/b/a Jason’s Deli (“Defendant”) and its related entities and/or corporate
officers, under the Fair Labor Standards Act (“FLSA”).

As a representative Plaintiff, I understand that | will have authority to participate in the
making of decisions on behalf of myself and any plaintiffs, not named in the caption of the lawsuit,
who later opt-in to this lawsuit, including but not limited to retaining counsel for the collective
class. | have entered into a contingency fee agreement with the law firms of Head Law Firm, LLC
and Klafter Olsen & Lesser LLP (collectively “class counsel”).

I hereby authorize such class counsel to make such further decisions with respect to the
conduct and handling of this action, including the settlement thereof, as they deem appropriate and
necessary. | further understand that | will be bound by judgment, whether it is favorable or
unfavorable. I will also be bound by, and will share in, as the Court may direct or the parties may
agree, any settlement that may be negotiated on behalf of all plaintiffs in this action.

I acknowledge and agree that this consent is intended to be filed to participate in an action
seeking to recover overtime wages alleged to be owed to me by Defendant, whether such
allegations are made in this litigation or a subsequent suit that may be filed on my behalf. This
consent may be filed in this litigation, or in any other or subsequent litigation in any court for the
same purpose.

| herjjy ﬁozsentﬁ jEiE in this lawsuit. 09/04/18

Signature: Date:

Ashley B. Florence
Printed Name:




Case 1:18-cv-04303-SCJ Document 1-2 Filed 09/11/18 Page 1 of 2
844 (Rev. 6/2017 NDGA) CIVIL COVER SHEET

The J544 civil cover sheet and the information contained herein neither replace nor supplement the filing and service of pleadings or other papers as required by law, except as provided by
local rules of court. This form is required for the use of the Clerk of Court for the purpese of initiating the civil docket record. (SEE INSTRUCTIONS ATTACHED)

I (a) PLAINTIFF(S) DEFENDANT(S)

ASHLEY FLORENCE, individually and on behalf of all others DELI MANAGEMENT, INC. d/b/a JASON'S DELI
similarly situated

(b) COUNTY OF RESIDENCE OF FIRST LISTED COUNTY OF RESIDENCE OF FIRST LISTED
PLAINTIFF, Fulton DEFENDANT
(EXCEPT IN U.S. PLAINTIFF CASES) {(IN US. PLAINTIFF CASES ONLY)

NOTE: IN LAND CONDEMNATEON CASES, USE THE LOCATION OF THE TRACT OF LAND
INVOLVED

(¢) ATTORNEYS @mvNamz, ADDRESS, TELEFHONE NUMBER, AND ATTORNEYS @rxnows

E-MAFL ADDRESS)
Head Law Firm, LLC Kevin D. Johnson
4422 N. Ravenswood Ave., Chicago, IL 60640 Johnson & Jackson LLC
(404) 924-4151 100 N. Tampa St., Suite 2310, Tampa, FL 33602
ahead@headlawfirm.com (813) 580-8400, kiohnson@)johnsonjackson.com
IL. BASIS OF JURISDICTION HI. CITIZENSHIP OF PRINCIPAL PARTIES
(PLACE AN “X” IN ONE BOX ONLY) (PLACE AN “X™ IN ONE BOX FOR PLAINTIFF AND ONE BOX FOR DEFENDANT)
(FOR DIVERSITY CASES ONLY)
PLF DEF PLF DEF
DI U.S. GOVERNMENT 3 FEDERAL QUESTION D 1 D 1 CITKZEN OF THIS STATE D 4 E] 4  INCORPORATED OR PRINCIPAL
PLAINTIFF (U.S. GOVERNMENT NOT A PARTY) PLACE OF BUSINESS IN THIS STATE
BZ U.S. GOVERNMENT D4 DIVERSITY . DZ DZ CITIZEN OF ANOTHER STATED s DS INCORPORATED AND PRINCIPAL
DEFENDANT (INDICAYE CITIZENSHIP OF PARTIES PLACE OF BUSINESS IN ANOTHER STATE
TNITTENID D3 D3 CITIZEN OR SUBJECT OF A D6 DG FOREIGN NATION
FOREIGN COUNTRY
IV. ORIGIN {PLACE AN “X “IN ONE BOX ONLY)
I ORIGINAL Dz REMOVYED FROM DS REMANDED FROM D4 REINSTATED OR DS ATIR;I?)'IN%ERDIS'IRF?C(')IM DG idIUTILgAmT]ISg;ECI 7 ﬁ%wﬁ%ﬁ%mg&%];
PROCEEDING STATE COURT APPELLATE COURT REOPENED (Specify District) TRANSFER JUDGMENT
MULTIDISTRICT
8 LITEGATION -
CT FILE

V. CAUSE OF ACTION (CITE THE U.S. CIVIL STATUTE UNDER WHICH YOU ARE FILING AND WRITE A BRIEF STATEMENT OF CAUSE - DO NOT CITE
JURISDICTIONAL STATUTES UNLESS DIVERSITY)

FLSA, 28 U.8.C. 201, et seq.

(IF COMPLEX, CHECK REASON BELOW)

D 1. Unusually large number of parties. D 6. Problems locating or preserving evidence
D 2. Unusually large munber of claims or defenses. D 7. Pending paralle] investigations or actions by government.
D 3. Factal issues are exceptionally complex D 8. Multiple use of experts.
E] 4. Greater than normal volume of evidence. D 9. Need for discovery outside United States boundaries.
L_-I 5. Extended discovery period is needed. [_ho. Bxistence of highly technical issues and proof.
CONTINUED ON REVERSE
FOROFFICE USE ONLY

RECE




Case 1:18-cv-04303-SCJ Document 1-2 Filed 09/11/18 Page 2 of 2
VI. NATURE OF SUIT @racE an“xIN ONE BoX ONLY)

CONTRACT - "0" MONTHS DISCOVERY TRACK CIVIL RIGHTS - "4" MONTHS DISCOVERY TRACK. SOCIAL SECURITY - "0" MONTHS DISCOVERY
150 RECOVERY OF OVERPAYMENT & 440 OTHER CIVIL RIGHTS TRACK
ENFORCEMENT OF JUDGMENT 441 VOTING 261 HIA (13956
[ 152 RECOVERY OF DEFAULTED STUDENT 442 EMPLOYMENT 862 BLACK LUNG (523)
LOANS (Excl. Veterans) 443 HOUSING/ ACCOMMODATIONS 863 DIWC (405(g))
1153 RECOVERY OF OVERPAYMENT OF 445 AMERICANS with DISABILITIES - Employment 863 DIWW (405(g))
VETERAN'S BENEFITS 446 AMERICANS with DISABILITIES - Other 864 SSID TITLE XVI
] 448 EDUCATION E 865 RSI (405(g))
CONTRACT - "4" MONTHS DISCOVERY TRACK
110 INSURANCE FEDERAL TAX SUITS - "4” MONTHS DISCOVERY
120 MARINE IMMIGRATION - "0" MONTHS DISCOVERY TRACK TRACK
130 MILLER ACT 462 NATURALIZATION APPLICATION 1 870 TAXES (U.S. Plaintiff or Defendant)
140 NEGOTIABLE INSTRUMENT 465 OTHER IMMIGRATION ACTIONS ] #71IRS-THIRDPARTY 26 USC 7609
151 MEDICARE ACT
160 STOCKHOLDERS' SUITS PRISONER PETITIONS - "0" MONTHS DISCOVERY OTHER STATUTES - "4" MONTHS DISCOVERY
150 OTHER CONTRACT TRACK TRACK
195 CONTRACT PRODUCT LIABILITY 463 HABEAS CORPUS-~ Alien Detainee 375 FALSE CLAIMS ACT
196 FRANCHISE 510 MOTIONS TO VACATE SENTENCE 376 Qui Tam 31 USC 3729(3)
530 HABEAS CORPUS 400 STATE REAPPORTIONMENT
REAL PROPERTY - "4” MONTHS DISCOVERY 535 HABEAS CORPUS DEATH PENALTY 430 BANKS AND BANKING
TRACK 540 MANDAMUS & OTHER 450 COMMERCE/ACC RATES/ETC.
210 LAND CONDEMNATION 550 CIVIL RIGHTS - Filed Pro se 460 DEPORTATION
220 FORECLOSURE 555 PRISON CONDITION(S) - Filed Pro se 470 RACKETEER INFLUENCED AND CORRUPT
230 RENT LEASE & EJECTMENT {7 560 CIVIL DETAINEE; CONDITIONS OF ORGANIZATIONS
240 TORTS TO LAND CONFINEMENT 480 CONSUMER CREDIT
245 TORT PRODUCT LIABILITY @ 490 CABLE/SATELLITE TV
290 ALL OTHER REAL PROPERTY PRISONER PETITIONS - "4" MONTHS DISCOVERY 390 OTHER STATUTORY ACTIONS
TRACK T 891 AGRICULTURAL ACTS
TORTS - PERSONAL INJURY - "4" MONTHS ~ L] 550 CIVIL REGHTS - Filed by Counsel B 893 ENVIRONMENTAL MATTERS
DISCOVERY TRACK [] 555 PRISON CONDITION(S) - Filed by Coursel 895 FREEDOM OF INFORMATION ACT
310 AIRPLANE B 899 ADMINISTRATIVE PROCEDURES ACT /
315 AIRPLANE PRODUCT LIABILITY FORFEITURE/PENALTY - "4" MONTHS DISCOVERY REVIEW OR APPEAL OF AGENCY DECISION
320 ASSAULT, LIBEL & SLANDER TRACK [ 950 CONSTITUTIONALITY OF STATE STATUTES
330 FEDERAL EMPLOYERS' LIABILITY [ 625 DRUGRELATED SEIZURE OF PROPERTY
340 MARINE 21 USC 881 OTHER STATUTES - "8" MONTHS DISCOVERY
345 MARINE PRODUCT LIABILITY [T 690 OTHER TRACK, i
350 MOTOR VEHICLE 410 ANTITRUST
355 MOTOR VEHICLE PRODUCT LIABILITY LABOR - "4" MONTHS DISCOVERY TRACK 850 SECURITIES / COMMODITIES / EXCHANGE
360 OTHER PERSONAL INJURY 710 FAIR LABOR STANDARDS ACT
362 PERSONAL INJURY - MEDICAL 720 LABOR/MGMT. RELATIONS QTHER STATUTES - “0" MONTHS DISCOVERY
MALPRACTICE 740 RAILWAY LABOR ACT TRACK I
[[] 365 PERSONAL INJURY - PRODUCT LIABILITY g 751 FAMILY and MEDICAL LEAVE ACT 1 896 ARBITRATION
[] 367 PERSONAL INJURY - HEALTH CARE/ 790 OTHER LABOR LITIGATION {Confirm / Vacate / Order / Modify)
PHARMACEUTICAL PRODUCT LIABILITY 791 EMPL. REY. INC. SECURITY ACT
] 368 ASBESTOS PERSONAL INJURY PRODUCT
LIABILITY g_ﬁgPERTY RIGHTS - "4 MONTHS DISCOVERY
TRACK e *
TORTS - PERSONAL PROPERTY - "4" MONTHS $20 COPYRIGHTS ’gkﬁéﬁ(EFD(I)ORTE A})élgc(ngs]‘]:iR’IYYPE
DISCOVERY TRACK 840 TRADEMARK -
370 OTHER FRAUD SEE LOCAL RULE 26.3
[]371 TRUTH IN LENDING PROPERTY RIGHTS - 8" MONTHS DISCOVERY
380 OTHER PERSONAL PROPERTY DAMAGE TRACK
3 385 PROPERTY DAMAGE PRODUCT LIABILITY L] 830 PATENT
[ 835 PATENT-ABBREVIATED NEW DRUG
BANKRUPTCY - "0" MONTHS DISCOVERY TRACK. APPLICATIONS (ANDA) - a/k/a
422 APPEAL 28 USC 158 Hatch-Waxnan cases
Ew WITHDRAWAL 28 USC 157

VIL REQUESTED IN COMPLAINT:
CHECK IF CLASS ACTION UNDER F.R.Civ.P.23 DEMAND §
JURY DEMAND L] YES [] NO (CHECK YES ONLY IF DEMANDED IN COMPLAINT)

VIII. RELATED/REFILED CASE(S) IF ANY
JUDGE Steve C. Jones DOCKET NO.  1:17-CV-02946-SCJ  (N.D. Ga)

CIVIL CASES ARE DEEMED RELATED IF THE PENDING CASE INVOLVES: (CHECK APPROPRIATE BOX)
CJ1. PROPERTY INCLUDED IN AN EARLIER NUMBERED PENDING SUIT.
[JJ2. SAME ISSUE OF FACT OR ARISES OUT OF THE SAME EVENT OR TRANSACTION INCLUDED IN AN EARLIER NUMBERED PENDING SUTT.
[-]3. VALIDITY OR INFRINGEMENT OF THE SAME PATENT, COPYRIGHT OR TRADEMARK INCLUDED IN AN EARLIER NUMBERED PENDING SUIT.
[]4. APPEALS ARISING OUT OF THE SAME BANKRUPTCY CASE AND ANY CASE RELATED THERETO WHICH HAVE BEEN DECIDED BY THE SAME
BANKRUPTCY JUDGE.
[C]5. REPETITIVE CASES FILED BY PRO SE LITIGANTS.
6. COMPANION OR RELATED CASE TO CASE(S) BEING SIMULTANEOUSLY FILED (INCLUDE ABBREVIATED STYLE OF OTHER CASE(S)):

7. EITHER SAME OR ALL OF THE PARTIES AND ISSUES IN THIS CASE WERE PREVIOUSLY INVOLVED IN CASE NO. 1:17-CV-02846-SCJ , WHICH WAS
DISMISSED. This case 1S 1S NOT (check one box) SUBSTANTIALLY THE SAME CASE.

s %M 9/11/18

Wnomv &F RECORD DATE



ClassAction.org

This complaint is part of ClassAction.org's searchable class action lawsuit database and can be found in this
post: Jason’s Deli Deprived Former Assistant Manager of Proper OT Pay, Lawsuit Alleges



https://www.classaction.org/news/jasons-deli-deprived-former-assistant-manager-of-proper-ot-pay-lawsuit-alleges

